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Germicidal Efficiency ‘o 
as compared with a 
lodized Catgut 


The lighter areas about the imbedded 
sutures represent zones of no bacterial 
growth, while the darker portions in the 
plates are masses of staphylococcus colonies! 


RID Catgut 


nls eK 





















Kalmerid catgut imbedded in Todized catgut sutures imbedded in 
agar infected with Staphy- the same medium. Note the proxim- 
lococcus pyogenes aureus. ity of the staphylococcus colonies. 


The marked inhibitory power of Kalmerid catgut, as compared 

with iodized sutures, is strikingly shown in the above photographs. 
It is evident that Kalmerid sutures exert in the tissues 
afar greater antiseptic action than do the usual iodized sutures. 


ease upon request; also, special literature 
in English, Spanish, French, German, or Italian 


San Franci po 
naps Laboratories: 217-221 Duffield Street, Brooklyn, NY. ities 


COPYRIGHT, 1917, by DAVIS & GECK, inc. 
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WHEEL CHAIRS 


The largest and most 
complete line of invalid 


chairs in the world. All 









Send 


styles — all sizes — all for 
prices. Order GENDRON Big 
..... Chairg—they .are built t 
:+;+ Chairg—they .are ° New 








a Sa ata oy Se eee Ee - A a oe Po | : Jsupply every ‘need. 
No. 608 Reclining Rolling Chair ,. ....... Saat 
With rear swivel-wheel and a one-piece U frame under seat. Largge $ § Write. for: jpfgrmation. 


Wheels. Has folding foot board, which enables occupant to entere rs 
or leave chair conveniently. A popular design. 2 


ry Only One of Our GENDRON WHEEL CO. 


Hundred Styles TOLEDO, OHIO 


Catalog 

















iis 
yy 


bed > ga Mn~ FT BK» 


NR 


al 











HOSPITAL MANAGEMENT 1 


TRY THESE 
STERILIZER 
CONTROLS 
AT OUR 
RISK 
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Always have a box of Sterilizer Controls on hand. 
Never be without them. 


Never use a dressing unless it has been checked by 


a Sterilizer Control. 


PREVENT INFECTION 


Sterilizer Controls are positive protection against 


infection. 


Only with Sterilizer Controls can you be sure. 
Only with Sterilizer Controls can you know that 


there has been proper penetration of heat. 
dressing is THOROUGHLY sterilized. 


That the 


Sterilizer Controls are the safe-guards of your ster- 


ilizer. 









How 
Tt 
Works 


A_ control is 
placed in the 
center of the larg- 
est or tightest 
bundle of dress- 
ings, and steam is 
turned on. 

After thirty min- 
utes the bundle is 
taken out, and if 
the fusible tablet in 
the glass tube is 
melted, the steri- 
lization has been a 
complete one. If 
not melted, an- 
other control 
should be placed in 
the bundle and 
sterilization begun 
once more. 











‘THOUSANDS 
USED DAILY 


The best-known hospitals use 
Sterilizer Controls. 


They never prepare a dressing 
without them. 


You surely cannot afford to take 
chances. 


You should begin using them at 
once. 


AT OUR RISK 


Send $5.00 for a trial box of 100 
Sterilizer Controls. 


Only five cents apiece. 


Use as many as you like and if 
the protection afforded the patient, 
the surgeon and your hospital isn’t 
worth this small investment we'll 
return your $5.00 immediately. 


You are sole judge and jury. 


This serious matter should not 
be delayed. 


Here is a coupon. Send it today. 


A. W. DIACK 


51 W. LARNED STREET 
DETROIT, - MICH. 


DS law 
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L . Senate 
Coupon for 
This Trial Box 


FWBV eee ee BE VBBBBBBBABRRBBRBBABBBBBBEBEBEESE, 


. 


A. W. DIACK, 
51 W. LARNED STREET 
DETROIT, MICH. 


We herewith enclose $5.00 for which please send 
us a trial box of 100 Sterilizer Controls—Diack. It is 
expressly understood that we are to try these out 
thoroughly, and if not satisfactory we will return 
them, and you will send us our full purchase price 
of $5.00. 


Hospital 


Address 


SMSSSSSseeaeeaanaasannnannnnnnnunnuanuuuuy 
mmmemumemueunununnnnnuuuunuuuuuuuuuuuuuu 
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HIGH FREQUENCY THERAPY 


has numerous 
indications in every 
branch of medicine. 


One Model of 
Victor High 
Frequency Coil 


VICTOR HIGH FREQUENCY 


HERE IS A SYNOPSIS 
OF SOME OF THE 
CONSTITUTIONAL 
EFFECTS: 


. Increases general 


metabolism. 


Increases glandular 
activity. 


. Increases bodily heat. 
. Increases secretions. 


Increases elimination. 


. Lowers blood pressure 
where high pressure 


exists. 


. Soothing to the nervous 


system. 


APPARATUS 


is manufactured in a variety of models—as regards capacity, 


type and price. 


The quality and durability is uniformly high in all instances. 
Catalog literature and clinical data will be gladly sent on request—and without obligation. 


VICTOR ELECTRIC CORPORATION 


CHICAGO 
236 S. Robey St. 


PHILADELPHIA 
M. H. Bresette Co. 
25 S. 17th St. 
PITTSBURGH 

. L. Stiner 
620 Fulton Bldg. 
MILWAUKEE 
John McIntosh Co. 
Merchants & Mfr's Bldg. 
CHICAGO 
Victor Electric Corporation 
236 S. Robey St. 
John McIntosh Co. 
30 E. Randolph St. 
OMAHA 
Magnuson X-Ray Co. 
Brandeis Theatre Bldg. 
ST. LOUIS 
John McIntosh Co. 
4485 Olive St. 
NEW ORLEANS 
M. C, Olson 
Maison Blanche Bldp. 
DALLAS 
M. C. Olson and 
Frederick Johnson 
411 Juanita Bldg. 


CAMBRIDGE, MASS. 


66 Broadway 


SAN FRANCISCO 
Bush Electric Corporation 
334 Sutter St. 


LOS ANGELES 
Bush Electric Corporation 
Baker-Detwiler Bldg. 


CLEVELAND 
Victor Electric Corporation 
Frederick Bld3. 
MINNEAPOLIS 
F. L. Pengelly 
2875 Irving oo South 
DES MOINES 
Lewis X-Ray Co. 
Utica Bids. 
ATLANTA 
J. G. Baldwin 
Peters Bldg. 

KY. and TENN. 
W. D. Tatman 
236 S. Robey St. 

hicazo 
DENVER 
Magnuson X-Ray Co. 
1415 Glenarm St. 


NEW YORK 
131 E. 23rd St. 


Territorial Sales Distributors: 


WINNIPEG 
Chandler & Fisher, Ltd. 
Keewayden Bldg. 
BUFFALO, N. Y. 
Jeffrey-Fell Co. 
318 Pearl St. 
ROCHESTER, N. Y. 
R. R. Taylor 
840 Genesee St. 
DETROIT 
De fosome Foster 

4 otel Tuller 
KANSAS CITY 
W. A. Rosenthal 
414 E, 10th St. 
FORT WAYNE 
Victor Electric Corporation 
alhoun St. 
SEATTLE 
G. W. Nelson & Co. 
Cobb Bld3. 
PORTLAND, ORE. 
G. W. Nelson & Co. 
Pittock Bldg. 
VANCOUVER 
Chandler & Fisher, Ltd. 
808 Richards St. 
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HOSPITAL MANAGEMENT 


Ask Your Laundryman 
for His Opinion 


of these three Quality-Producing, 
Low-Cost Laundry Specialties 


Hospitals usually buy 
Atlas Cloth in full bolts, 
as it has proven to be bet- 
ter and cheaper than duck 
for covering Flat Work 
Ironers, Body Ironers, 
Hand Ironing Tables, etc. 


Order a pound of No. 
716 Atlas Aniline Blue 
and secure that much de- 
sired Pearl White tint to 


your flat work. 


If it does not please you 
in every respect, return 


the unused balance and 
full credit will be allowed. 


Any quantity sent on 
approval. Write for a 
sample and you will know 
why. 





Atlas Knitted Padding is the softest pad- 
ding made—holds its elasticity longer and is 
the cheapest long-run padding known. Mite Yr ane | tet 
Comes in four widths, 36”, 51”, 74” and Seer ry * PIE ere 
90”, 50 yards to a roll, or cut as required. A a ce abel é’ 


5% Inch Thick 


Write today for a copy of our Institutional Laundryman’s Purchasing Guide 


H. Kohnstamm & Co. 


1851—Sixty-seventh Year—1918 





Chicago, 
11-13 E. Illinois St. 


New York, 
83-91 Park Place 





For Prompt Service, Order From Nearest Warehouse 


Baltimore Birmingham Detroit New Orleans 

Buffalo Cincinnati Indianapolis Omaha " 

Cleveland Dallas Kansas City , St. Louis 
Pittsburgh Denver Minneapolis 
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The Hospital in War Time 


And How to Raise Its Necessary Funds 


Projects of vital importance to the successful prosecution of the .War— 
Red Cross, Y. M. C. A. and Liberty Loans—will continue to make im- 
perative demands upon the American public for funds and those de- 


mands must meet with favorable response. 


The decision seems to be practically unani- 
mous that churches and colleges, and indeed 
worthy philanthropies and charities generally, 
while the War continues, must be content with 
a limited support to cover current expenses. 
Endowment campaigns, at this time when our 
National needs should absorb every possible 
dollar, are NOT patriotic enterprises. 


Our system of hospitals spreading all over 
the country, however, is going to become a 
part of the great WAR MACHINE which is 
fighting for Democracy and for Peace. Our 
Hospitals should be maintained at the highest 
level of efficiency and should be thoroughly 
equipped to meet the test which surely is to 
be placed upon them. 


Even Hospitals should be slow to ask for 
ENDOWMENT FUNDS, but they MAY ap- 
peal with full assurance of generous response 


for money with which to make necessary ad- 
ditions to their plants; to install new required 
equipment ; to pay legitimate current expenses, 
and, in short, to make them ready to meet the 
demands of the future. 

The world is suffering so much and is going 
to continue to suffer so much that it has a right 
to demand that all unnecessary suffering be 
done away with. Our returning soldiers will 
be cared for when necessary by the Govern- 
ment and in army hospitals, but a great 
amount of work, as a direct result of the war, 
will have to be undertaken in hospitals in cities 
all over the country. These hospitals must be 
raised to the highest possible efficiency. 

In our civilian life, too, we must expect as 
much sickness—probably more—as in an av- 
erage year of Peace. Hospitals owe the serv- 
ice of ordinary times to those of us who can 
not enter the trenches. 


To many hospitals the question of legitimate financial support is a most difficult prob- 
lem. When the needs are worthy we can assist with advice and with service founded 


upon experience. 


THE REDDING IDEA applied to financial campaigns is a synonym of SUCCESS. If your Hos- 
pital needs assistance in raising funds for its War time service, we can help you. 


Should you be interested, investigate us in the most thorough manner. Our references are 


those whom we have served. 


Our service will be placed at your command—but only after we have convinced ourselves 
that you have a legitimate rigkt to public support for which you ask. 


Whether you need assistance now or foresee the time when you will need it you will be 
interested in our service and our methods. Write for information, our references and for 


our campaign booklet—The Redding Idea. 


Leo L. Redding & Co. 


440 Fourth Avenue 


New York City 
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theHowe of a 
thousand Lines 


Modern merchandising is the result of logical evolution. 


From the small individual shops sprang the general store of small town tra- 
dition; from the general store, the modern department store, with its ability 
to supply every requirement, was a natural development. 


The reason and the result of this development is Economy to the Ultimate 
Consumer. The costs of operation do not increase proportionately with 
the growth in the scope of a business, while increased Buying Power, with 
its natural saving, follows with the greater financial strength of the larger 
organization. 

Add to this conservation a direct selling policy from Maker to User, without 
middleman, dealer or agent, and you have the Height of Economy in Mer- 
chandising. 

The Frank S$. Betz Company stands alone in its field in this respect. 


Backed by a mammoth manufacturing organization, selling direct to the hos- 
pital and the doctor, it aims to supply their every professional requirement. 
It is virtually an organization of many separate businesses—pressure steriliz- 
ers, steel hospital furniture, instruments, supplies, electrical apparatus, invalid 
chairs, orthopedic apparatus, drugs, pharmaceuticals, etc. Each separate 
department is headed by a specialist, but all are co-ordinated in one cen- 
tral organization. 

The economy of the plan is evident: the consumer reaps the benefit of the 
saving. 5 

The convenience to the customer is likewise apparent: one order covers all 
requirements, one invoice, one shipment, one account, one remittance. 


The Trend of the Times is Conservation—our catalogs show you the way. 


THE PRICES ARE ATTRACTIVELY LOW— 
THE QUALITY IS UNIFORMLY HIGH 


Frank S. Betz Co., Hammond, Indiana 











Chicago Sales Dept. 30 &ast Randolph Street 
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Alcohol 

Aluminum Ware 
Ambulances 
Anesthetizing Apparatus 


Bakery Equipment 
Baths 

Beds 

Bed Attachments 
Blankets 

Brushes 


Cabinets 

Casters 

Chairs 

Chart Holders 
Cleansing Agents 
Construction Materials 
Cooking Utensils 
Coolers 

Corsets 

Cotton 

Crutches 
Dishwashing Machines 
Drug Cabinets 
Electrical Appliances 
Elevators 

Enamel 

Fire Escape Devices 
Floor Dressings 
Floors 

Food Products 
Furniture 

Gauze 


Heating Devices 
Heating Systems 
Hospital Garments 
Hot Water Bottles 


Hydrotherapeutic Apparatus 


Ice Machines 
Instruments 
Kitchen Equipment 
Laboratory Equipment 
Laundry Equipment 
Laundry Supplies 
Lighting Fixtures 
Linens 
Linoleum 
Lockers 
Money-raising Systems 
Mattresses 
Nitrous Oxide Gas 
Nurses’ Supplies 
Operating Tables 
Oxygen 
Paints and_ Varnishes 
Plumbing Fixtures 
Ranges 
Record Systems 
Refrigerators 
os et a 

esuscitating Devic 
Rubber Goods wi 
Scales 
qreets 

ignal and Call S 
Sterilizers talons 
Sterilizer Controls 
Stretchers 

Surgical Instruments 
Surgical Supplies 
Syringes 
Thermometers 
Uniforms 

Vacuum Bottles 
Vacuum Cleaners 
Waterproof Fabrics 


Water Temperature Control 


Window Shades 
X-Ray Apparatus 
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The 
Clearing House 
of 
Hospital 
Information 
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A Special Service for Readers of 
Hospital Management 





The Clearing House is established as a department of Hospital 
Management for assisting superintendents in choosing the right kind 
of supplies and equipment—and to see that they secure the best serv- 


ice from manufacturers. 


The Clearing House can secure for you without charge catalogs 
and literature describing any product that you may be interested in. 
It can tell you where to secure any kind of material—place before you 
full information about anything you intend to purchase now or later. 
It can help you to secure prompt deliveries and right prices. 


To get this information quickly, look over the items listed opposite, 
fill in the coupon below, tear it out and mail it to the Clearing House 
and your inquiry will receive prompt attention. There is no charge 


for this service. 


eReCeeeeVeereeUereseeaesearereseaeseesnaeuasaseasaasaasssasaesaeUVSSSSsSUSVTsSSRsaaasaaaanse 


CLEARING HOUSE OF HOSPITAL INFORMATION 
Hospital Management, 608 S. Dearborn St., Chicago. 


We are interested in the following articles. Please put us in touch with manufacturers who you know 


are reliable and will furnish goods promptly and at the best prices. 
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A Non-Secret Council-Passed 
Reliable and Efficient Wax 


Dressing for Burns 


PARRESINE 


(Abbott) 


Scientifically balanced in exact propor- 
tions for instant use, and just right. Why 
take chances? Pin your faith to 


PARRESINE 


Endorsed by physicians, hospitals 
and industrial users. 


If your druggist cannot supply you 
with Parresine, and other Abbott pro- 
ducts, send your order direct to our 
home office or branches. 





Ask also for literature on Chlorazene 
and Dichloramine-T, Dakin’s Syn- 
thetic Antiseptics. 


THE ABBOTT LABORATORIES 


Main Office and Laboratories, CHICAGO, Dept. 24 


New York Seattle San Francisco LosAngeles Toronto Bombay 









































8 HOSPITAL MANAGEMENT 
* A UTION Does your technic minimize the exposure of your Dressings and 
Towels after sterilization? If not, the K. S. Sterilizing Drums will 
solve the problem. They close dust- 
proof and are securely sealed by a spe- 
cial device. They are strongly con- \ 
structed to withstand hard usage. 
Send for Bulletin 168, Sterilizing 
Drums. 
The Kny-Scheerer Corporation 
The largest manufacturers of surgical requirements 
404-410 West 27th Street NEW YORK 
Weare the sole manufacturers of the Genuine Hawiey Fracture Table and the Genuine Albee Operative Bone Sets. Send for new illustrated booklets. 
Vertical Fluoro e 
facilitates diagnosis by the Roentgen Ray. The screen can be 
manipulated in unison with the tube box, or can be separately 
suspended. The change from one method to the other can be 
made within ten seconds. j 
« e 4 
Highest Protection from Rays 
Highest Electrical Insulation 
Highest Quality Throughout 
Write to Dept. H. M. for new catalog of Tables and Fluoroscopes, 
or ANY Electro-Medical apparatus. 
Se 3 
ROENTGEN RAY, HIGH FREQUENCY, GALVANIC AP- 
PARATUS AND ACCESSORIES 
CYSTOSCOPES AND OTHER ELECTRICALLY LIGHTED 
DIAGNOSTIC INSTRUMENTS 
ie ee 
\. | WAPPLER ELECTRIC COMPANY, Inc. 
173-175 East 87th Street NEW YORK, U. S: A. 
Service. Stations in the Following Cities: 
Atlanta, Ga. Chicago, Ill. Fort Worth, Tex. New Haven, Conn. San Francisco, Cal. 
Baltimore, Md. Cleveland, O, Los Angeles, Cal. New York, N. Y. Tacoma, Wash. 
Charlotte, N. C. Detroit, Mich. Newark, N. J. Philadelphia, Pa. oki, Ji a 
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Buyers Guide to Hospital Equipment and Supplies 


ALCOHOL : HOSPITAL SUPPLIES REGULATORS (Hot Water) 
Woods Hospital Supply Co. —_ = mag Co. Hoffman & Billings Mfg. Co. 
= 22 oo ‘eic ros. Co. 
ANDSTHETIZING Apraparc Ss Chanaeas Ladeonterton. SHEETS AND PILLOW CASES 
teorke Siac * a Lt Ati —eted Corp. H. W. Baker Linen Co. 
BABY INCUBATORS ‘ . _ 
Chicago Surgical and Electrical Co. Woods Hospital Supply Co. SILVER BURNISHING MACHINES 
nadine HOT PACK MACHINES American Laundry Machinery Co. 
Stanley Laundry Supply Co. The Republic Mfg. Co. SLICING MACHINES 
H. Kohnstamm & Co. ICE CREAM FREEZERS American Slicing Machine Co. 
BEDS ‘ J. G. Cherry Mfg. Co. SOAPS 
Aibert Pick & Co. Albert Pick & Co. H. Kohnstamm & Co. 
F. E. Whitney Co. Stanley Laundry Supply Co. 
BEDDING Albert Pick & Co. 
Grand Rapids Bedding Co. INVAT.ID CHAIRS 
Albert Pick & Co. Frank s. Betz Co. SPRINGS 
- The Colson Co. Grand Rapids Beddi 
BOOKS - pids Bedding Co. 
be ‘ i ‘vendron Wheel Co. Albert Pick & Co. 
G. P. Putnam’s Sons. Knv-Scheerer Corp. Co 
BRUSHES eae : STERILIZER CONTROLS 
H. Kohnstamm & Co. KITCHEN EQUIPMENT A. W. Diack. 
John FE. Smith’s Sons Co. 
CASE RECORD SYSTEMS _ Albert Pick & Co. STERILIZERS 
Hospital Standard Publishing Co. LIGATURES American Laundry Machinery Co 
AIGA os ran 
CATGUT Davis & Geck, Inc. Wilmot ‘Castle Co. 
Davis & Geck, Inc. ae Kny-Scheerer Corp. 
Cai LAUNDRY MACHINERY The Republic Mfg. Co. 
© i American Laundry Machinery Co. 
Denoyer-Geppert Co. ———- " . ~ SURGICAL INSTRUMENTS 
CHART HOLDERS Albert Pick & Co. pie . Co. 
hicago rgic ~ Blectric: ‘ 
C. Spiro Mfg. Co. LAUNDRY SUPPLIES Feick Bros. Co, 
CHEMICALS Fry Bros. Kny-Scheerer Corp. 
The Abbott Laboratories. H. Kohnstamm & Co. = 
Feick Bros. Co. Stanley Laundry Supply Co. SUTURES 
Davis & Geck Inc. 
CLEANING SUPPLIES LINENS 
Albert Pick & Co. H. W. Baker Linen Co. THERMOMETERS 
The Samoline Corp. Albert Pick & Co. Becton, Dickinson Co. 
COOLERS LINOLEUM VACCINES 
Cordley & Hayes Albert Pick & Co. The Abbott Laboratories 
DISINFECTING EQUIPMENT os ‘i ss G. H. Sherman, M. D. 
American Laundry Machinery Co. MONEY RAISING SYSTEMS F 
Leo L. Redding & Co WALL PAINTS 
DISH WASHING MACHINES : Albert Pick & Co 
Bromley-Merseles Company NURSES’ BOOKS : sip 
Albert Pick & Co. G. P. Putnam's Sons. WATER TEMPERATURE CONTROL 
<2 oe APPARATUS Hoffman & Billings Mfg. Co. 
ran . Betz Co. NURSES’ UNIFORM 
Kny-Scheerer Corp. ol Sete hid WINDOW SHADES (Adjustable) 
FOODS Albert Pick & Co. Luther O. Draper Shade Co. 
~Koloc Mfg. Co. ; Albert Pick & Co. 
PAILS 
Quaker Oats Co. WIRE GAUZE SPLINTS 


Cordley & Hayes 


UMIGANTS Wright Wire Co 
Woods Hospital Supply, Inc. i 
” eee PHARMACEUTICALS X-RAY APPARATUS 
_— - weea C apa The Abbott Laboratories. "Frank S. Betz Company. 
SaCeeO see See OR Pany General Laboratories. Kny-Scheerer Corp. 
HOSPITAL FURNITURE u The Wm. Meyer Co. 
Frank S. Betz Co. REFRIGERATORS Victor Electric Co. 
Kny-Scheerer Corp. McCray Regrigerator Co. Wappler Electric Co. 


Alphabetical List of Advertisers 






















Be Nios 5 rnc hoc cc eececdcencendcswsaeenddave Kny-Scheerer Rg np Po abe Mee a ee AO Ps 8 
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eeernh st MPU oe cece cans cesnensssntene Meyer, Wm., Co...............----- eae eee 29 
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WMA 





FACTORY AND GENERAL OFFICE 


Our Method of Packing 


Yale Quality Needles 


clearly indicates the care 
with which the Needles are made 











Becton, Dickinson & Company 


R utherford, New Jersey 


As manufacturers, it is our policy to sell only to dealers, 
through whom you may obtain \ ale© uality'\ eedles at 
reasonable prices. We will gladly furnish information 
relative to any of our specialties on request. 


(ONO yy 
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Published in the Interest of Executives in Every Department of Hospital Work 





Entered as second class matter May 14, 1917, at the post office at Chicago, Ill., under the act of March 3, 1879 











Get Together and Your Problems Will Disappear 
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Administrative Methods of a Military Hospital 


Study of System of Organization and Management at Camp 
Grant Base Hospital Indicates Sound Basis for Good Work 


By G. D. Crain, Jr. 


The entrance of the United States into war with 
Germany resulted in a sudden and remarkable ex- 
pansion of military hospital facilities in this country. 
Prior to that time the army had sixteen general 
hospitals, together with nine base hospitals. At 
present there are thirty-one additional hospitals 
being operated at the national army cantonments, 
scattered all over the country, from Waco, Tex., to 
Yaphank, L. I., and from Camp Lewis in Washing- 
ton State to Camp Meade in Maryland. 

Because the military establishment has been in- 
creased to an unprecedented extent, the size of the 
base hospicals at cantonments, as far as bed capacity 
is concerned, is much greater than there had been 
any necessity for providing theretofore. The fact 
that efficient management has been established, 
proper methods maintained and complete equipment 
with adequate personnel provided, speaks well for 
the Surgeon General’s office and those in charge of 
the organization of the base hospitals. 

One of the most efficient military hospitals in the 
country, judged by the record of results which it 
has been able to obtain, is that at Camp Grant, 
Rockford, Ill. In view of the present interest in the 
operation of these institutions, as well as the natural 
desire of hospital administrators to compare mili- 
tary with civilian methods, HospirAL MANAGEMENT 
considers itself fortunate in being able to present in 
some detail the story of the plan of organization 
and system of administration of this hospital, of 
which Maj. H. C. Michie is commanding officer. 

As the organization of all of the base hospitals is 
alike, following the Medical Regulations in all details, 
this description may be taken as applying to the hos- 
pitals at other cantonments. 


ORGANIZE MEDICAL SERVICE 

The chief of the hospital usually has the rank of 
major or lieutenant-colonel. He organizes the med- 
ical and surgical service by the appointment of 
chiefs of the various sections, such as internal medi- 
cine, general surgery, laboratories, etc. The medical 
officers are members of the Medical Corps or Med- 
ical Reserve Corps, and are assigned to the hospital 
by the Surgeon General’s office at the request of 
the commanding officer of the base hospital. The 
latter assigns the men to the services for which they 
are needed. There are seventy-six medical officers 
on duty at Camp Grant base hospital. 

The nursing service is supplied from members of 
the Army Reserve, which is also under the direction 
of the Surgeon General’s office. This arm of the 
service has been greatly expanded since the war, as 


prior to its commencement there were but 150 
nurses in service. All of the members of the Army 
Reserve are graduate nurses of high grade. There 
is still a shortage in this branch, but it is rapidly 
being filled as a result of the appeals which have 
been sent out. Some of the regulations have been 
waived as a means of increasing the number of ap- 
plications. The efficiency of the nurses on duty at 
Camp Grant has been frequently commented on by 
the medical officers there. 

The position which corresponds to that of super- 
intendent of nurses in a civilian hospital is the post 
of chief nurse, while the assistant chief nurse has the 
duties of the assistant superintendent of nurses in 
a civilian institution. They assign the nurses and 
look after this branch of the service. At present 
there are sirty-eight nurses on duty at Camp Grant 
base hospital, with more to come. 

THE NURSING PERSONNEL 

A large part of the nursing personnel is made up 
of enlisted or drafted men. In many cases these 
are men with special qualifications for nursing work, 
such as medical students, medical graduates, etc. 
In the regular army, enlistments in the Medical De- 
partment bring men into this work, while in the na- 
tional army drafted men who appeared to be good 
material for hospital work were arbitrarily assigned 
to it. The men are trained, just as student nurses 
in a hospital training school are, having regular 
class-work in addition to bed-side instruction, and 
at the end of three years are proficient and capable 
of holding certificates as registered nurses. 

The typical ward in a base hospital consists of 
36 beds. Two nurses are regularly on duty in the 
day-time and one at night, with three or four en- 
listed men to a ward for orderly work, etc. The 
nursing personnel is expanded, of course, as the 
needs of the situation require. As many contagious 
disease wards have been operated at all of the base 
hospitals, it has frequently been necessary to pro- 
vide more nurses. The number of drafted and en- 
listed men on duty in nursing service at the base 
hospital is 277, making a total of 345, including 
members of the Army Reserve. 

The adjutant at Camp Grant, who is next in com- 
mand to Major Michie, is Lieut. C. S. Elliott, who 
has been in the army for twenty years, and is one 
of the most efficient and experienced of the military 
hospital men. As adjutant, he is the hospital ad- 
ministrator, his duties corresponding closely to 
those of the general hospital superintendent. He is 
responsible for assignments and the issuance of 




















orders. The discipline of the personnel, including 
medical officers and nurses, is in his charge, while 
it is also his duty to see that the wards are in proper 
condition and that the service is being maintained. 

The office of the adjutant is operated with five en- 
listed men, including a sergeant who is chief clerk, a 
sergeant and two corporals who are stenographers 
and two corporals who are filing clerks. The of- 
fice uses modern filing systems for caring for the 
correspondence, the numeral system of filing being 
used, 

REGISTRAR ADMITTING OFFICER 

The registrar is the hospital’s admitting officer, 
and through his office patients are discharged. Capt. 
E, J. Lambert is in charge of this office. He receives 
all cases, admits them into the hospital and takes 
charge of the records. No one can be admitted 
without going through the registrar’s office, and 
briefs of the diagnoses, which are evidence of admit- 
tance, are carried nowhere except in his office. 

Each regiment has its own 24-bed hospital, in 
charge of a surgeon with a personnel of nurses, 
pharmacists, enlisted men, etc. The hospital is 
equipped for handling minor operations, and even 
major ones in case of emergency. As a matter of 
practice, all serious cases are sent by the regimental 
surgeon to the base hospital, with a card carrying 
his tentative diagnosis. The registrar examines the 
case, decides what ward the patient should be as- 
signed to, and makes out a clinical history brief, 
which accompanies the patient to the ward. 

Copies of the brief are sent to the adjutant’s office 
for review and correction, and to the Surgeon Gen- 
eral’s office in Washington. The case histories are 
maintained in the wards until the patient is dis- 
charged, when the complete history is filed with the 
registrar. In addition to the brief, forms for clinical 
records include the following: family and personal 
history, history of present disease, objective symp- 
toms, subjective symptoms, bedside notes, tem- 
perature, etc., graphic temperature record, treat- 
ment, operation report, radiographic report, report 
on urine, report on feces, report on sputum, report 
on blood, Wassermann test, gonococcus fixation test, 
typhoid report, report on stomach contents, labora- 
tory report, miscellaneous. 


Other medical records maintained by the registrar 
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include those covering vaccination register, venereal 
prophylaxis and syphilitic register. 
SIZE OF RECORD FORMS 

The forms on which the reports are made are uni- 
form in size, 314 inches wide by 8 inches deep. As 
indicated, the complete records in each case are 
filed with the registrar, the only records of this 
general character kept by the adjutant being those 
of disability, copies of which are also sent to Wash- 
ington. The registrar handles the examinations 
of men who are discharged for physical disability. 

Patients in the hospital are kept track of by a 
visible rack system devised by Capt. Lambert. The 
rack is numbered as to ward and bed, and contains 
spaces for cards carrying the names of the patients, 
which are also kept in a card index. Thus it is pos- 
sible to see at a glance which wards are filled and 
which are not, and also to locate any individual 
soldier who is under treatment in the hospital by 
reference to the card index. 

The ward surgeon makes a daily report to the ad- 
jutant, showing the number of patients in his 
charge. These reports are tabulated, so that in ad- 
dition to having a complete census of the hospital 
each day, there is likewise information on which to 
base rearrangement of the available hospital facili- 
ties in case of emergency, such as the development 
of epidemics of contagious diseases, which have 
frequently had to be taken care of. 

To give an idea of the problems which have been 
confronted in this connection, there are thirty-three 
wards, and on February 5 twenty-two of them were 
given over to contagious cases. Four were used as 
general medical wards, two for venereal diseases, 
two for surgical, and one each for eye, ear, nose and 
throat, orthopedic and psychopathic. It has been 
found advisable, for purposes of observation and 
intensive treatment, to have venereal disease cases 
kept in the wards. 

HANDLING CONTAGIOUS DISEASES 

In caring for contagious diseases, the hospital has 
adopted the cubicle system, separation of beds being 
arranged by suspending sheets from wires running 
at right angles to each other. 
pended so as to fall just below the beds, and the 
plan, while apparently crude, has been effective, as 


The sheets are sus- 











GENERAL VIEW OF BASE HOSPITAL AT CAMP GRANT, ROCKFORD, ILL. 
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only two cases of cross-infection have developed, al- 
though 2,000 cases of contagious diseases, including 
measles, mumps, diphtheria, pneumonia and menin- 
gitis, have been handled. Not a man has been lost 
as a result of the latter, while only eleven deaths in 
over 100 cases of pneumonia have been recorded. 
The cubicle system is also used by the registrar in 
admitting suspected cases. 

On acount of the importance of 
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the trend of contagious disease cases, graphic charts 
are maintained in the office of the base hospital, one 
curve showing the total number of all cases, and 
other curves indicating the increase or decrease 1n 
the number of each contagious disease. Here also 
are kept daily tabulations showing the number of 
filled and vacant beds in each ward, the number of 
cases of each disease, and the number of cases con- 
tributed by each organization in camp, All of this 
information is of great value in planning the work 
of the hospital. 

There is a special room, equipped with bins, in 
which the clothing of patients in the hospital is kept, 
patients wearing hospital garments while under 
treatment. Clothes of contagious patients are dis- 
infected before being turned back. Money and other 
valuables of patients are kept in the office safe in 
charge of the adjutant. 

Visiting hours are from 2 to 4 p. m. on week-days, 
and from 1 to 5 p. m. on Sundays. However, as 
many of those who come to visit si¢k soldiers are 
from a distance, and are unfamiliar with the hospital 
rules, the letter of the regulations is not adhered to 
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in many cases. When the patient is in a contagious 
ward, it is required that the visitor don gown and 
mask. This rule, by the way, is complied with by every- 
one visiting these wards, from the commanding of- 
ficer down. 
OPERATING ROOM SERVICE 

The operating facilities are surprisingly good. 
There are two operating rooms, one being used for 
clean and the other for infected cases. The first 1s 
beautifully finished, and in appearance and equip- 
ment would do credit to any civilian hospital. The 
sterilizers and other operating room equipment are 
products of the Scanlan-Morris factory at Madison, 
Wis. Formaldehyde is used in disinfecting the op- 
erating rooms. 
room for dressings, and another for storing dress- 
ings, this work keeping the nurses and members of 
the medical detachment assigned to that service 


In connection with this is a large 


busy. 

The chief operating room nurse and one assistant 
are on duty during the day, and one operating room 
nurse at night. A sergeant and six men are operat- 
ing room assistants, four being on duty during the 
day and two at night. 

There is a separate operating room for eye, ear, 
nose and throat cases. The eye department is 
shortly to have its own operating room, but in the 
meantime this department is using one room. 

The adjutant schedules cases that are not acute 
for operation between 9 a.m. and12m. Emergency 
cases are of course taken care of immediately. There 
is at least one surgeon available at night, and the 
living quarters of the medical officers are across the 
street from the pavilion containing the operating 
rooms, so that there is never any difficulty about 
getting the service. 

An evidence of the fine technique in the operating 
room and surgical wards is the fact that there have 
been more than 600 operations in the four-and-a- 
half-month interval since the hospital was opened, 
and among these cases there have been but two deaths. 

COMPLETE LABORATORY FACILITIES 

The laboratory facilities which support the work 
of the medical and surgical departments are com- 
plete and modern in all respects. The pathological 
laboratory is especially well equipped, a large force 
of medical officers and enlisted men being on duty 
here. <A special building for housing animals which 
are used in connection with the laboratory work is 
now being completed. A laboratory unit is also 
provided for each ward. 

The X-ray department is well equipped, and chal- 
lenges comparison with the best of the civilian 
hospitals. Victor equipment predominates here. 
Although this department was one of the last to 
install and adjust its equipment, it has already filed 
a great many plates, and expects to have more work 
to do in the near future. 

There is a complete dental laboratory, with three 
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outfits, which takes care of the requirements of the 
camp. Radiographs for the dental department are 
made at the main X-ray room. 

The base hospital has what is known as a sick 
call-room, which corresponds to the general hospital 
dispensary, except that it is used for the service of 
members of the hospital organization, rather than 
the camp as a whole. Work of this sort in the sev- 
eral regiments is taken care of by the regimental 
hospitals. 

A well-equipped pharmacy is operated in the ad- 
ministration building. he men in charge of this 
work were taken from the drafted contingent, as a 
number of expert registered pharmacists were found 
among them. 

Supplies for the base hospital are furnished by a 
specially detailed supply officer. The adjutant 
makes up a “want list,” based on the requirements 
of the medical officers, nurses and others, and the 
supply officer obtains these articles by requisition- 
ing the Surgeon General’s office. 

Goods delivered to the hospital are put into stores, 
and are issued Only on requisition signed by the 
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adjutant. The property officer, in charge of the 
storeroom, signs the order also, while the ward- 
master receipts it. A separate sheet is kept for 
every item, and debit and credit accounts are kept, 
showing the balance on hand at all times. This is 
checked by regular inventory. 
EQUIPMENT IS STANDARDIZED 

One of the ways in which the work of equipping 
and maintaining the hospital is simplified is through 
the absolute standardization of ward and _ other 
In this way it is impossible to accumu- 
without full 
If, how- 


equipment. 
late a lot of useless items, ordered 
knowledge of permanent requirements. 
ever, anything other than standard equipment is 
desired, this is furnished, but must be returned to 
the storeroom after use. In this way a small quan- 
tity of extra equipment suffices for the needs of the 
entire hospital. 

Standard equipment for a 36-bed ward consists 
of 36 beds, an equal number of mattresses, two blan- 
kets to each bed, the equivalent of three sheets for 
each bed, 80 hand towels, 50 suits of pajamas, 50 
bath-robes, 40 pairs of slippers, 4 bedpans, ete. In 
the surgical wards the supply of sheets, etc., is a 
little larger. Surgical dressing tables are standard- 
ized. In the infectious wards a table and a chair are 
provided for each patient, instead of a smaller aver- 
age allotment for the entire ward. In the non-con- 
tagious wards, for example, there are eighteen tables. 

In order to get efficiency in the management of 
the hospital, there is a daily conference of the com- 
manding officer, the adjutant and the supply officer. 
Once a week a general conference, attended by these 
officers, and also the chiefs of all the medical sec- 
is devoted to the discussion of 


tions, is held. It 
There is in addi- 


purely administrative questions. 
tion a daily conference, attended by all of the medi- 
cal officers. This is a large meeting, given over to 
the discussion of medical problems that have arisen, 
and that need to be threshed out. In short, there 
is conference and co-operation at every point in 
order to get the best possible results. 

A reading-room and library is provided for med- 
ical officers, where are to be found current issues 
of leading medical journals, as well as a fairly large 
selection of medical books. In this way facilities 
for study along professional lines are maintained 
effectively. 

MESS OFFICER IN CHARGE 

In the base hospital, as in civilian institutions, 
food, or to use the army term, mess, is a big prob- 
lem. There is a mess officer, whose duties are to 
provide for the needs of the hospital in this direc- 
tion. Lieut. Willis S. Gaines, formerly manager of 
the Onandaga Hotel, Syracuse, N. Y., was chosen 
for this post at Camp Grant, and other men witn 
practical experience in the hotel business are serv- 
ing base hospitals elsewhere. 

(Continued on Page 42.) 
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How Halifax Hospitals Handled Emergency 


Civilian and Military Institutions Expanded Facilities, Schools and Colleges 
Were Equipped, and 35,000 Injured People Were Promptly Cared For 


By Grace C. Cameron. 


[Editor’s Note: Halifax hospitals were confronted with 
a great emergency on the morning of Thursday, December 6, 
when at 9 o'clock a collision of the Belgian relief ship Jmo 
with the French munitions vessel Mont Blanc in the Halifax 
harbor was followed by a terrific explosion which killed over 
1,500, injured between 30,000 and 35,000, and laid waste the 
greater part of North Halifax, an area of two square miles, 
including the section known as Richmond. 

The way in which the facilities of the hospitals were ex- 
panded to meet the tremendous need, and available buildings 
converted into temporary hospitals, with personnel from 
the surrounding territory and the United States, makes an 
absorbing story. Miss Cameron, a newspaper woman of 
Halifax, was not only an eye-witness of the work, but herself 
participated in caring for the injured. At the time her article 
was written, February 1, normal conditions had been prac- 
tically restored.] 

The spirit with which Halifax hospitals rose to the 
occasion created by the explosion was little short of 
wonderful. 

The task of increasing the facilities to take care 
of the thousands of injured people fell to the lot of 
the Canadian Army Medical Corps, in command of 
Col. McKelvey Bell, who as Assistant Director of 
Medical Service was chairman of the Medical Relief 
Committee, and was in charge of eight or ten large 
hospital centers, with several smaller ones as clearing 
stations. 

The Americans arrived on Saturday, December 8, 
with doctors, nurses and supplies, just in time to re- 
lieve the worn-out workers of Halifax, who had been 
on duty night and day. Smaller units also arrived 
from St. John, N. B., Moncton, N. B., and from the 
smaller towns of Nova Scotia, the first reaching Hali- 
fax at midnight Thursday from Moncton. 

The best possible proof of the splendid way in which 
the tremendous amount of work was handled is the 
fact that 95 per cent of the injuries were dressed the 
day the explosion occurred. As between 30,000 and 
35,000 were injured, this means that at least 28,500 
cases were handled that day. The work was well in 
hand and existing and emergency hospital facilities 
pretty well organized when the relief parties arrived. 

HANDLED 1,500 CASES FIRST DAY 

Camp Hill Hospital, the newly completed institution 
built for returned convalescent soldiers, alone cared for 
some 1500 cases the first day, without calling for out- 
side help, and the Victoria General, Halifax Infirmary, 
Y. M. C. A. and smaller depots were all flooded. 

The Halifax Infirmary, under direction of the Sis- 
ters of Charity, and the Victoria General Hospital 
were managed solely by their own staff, without out- 
side help from nurses and doctors. The work of the 


Victoria General was mostly surgical, including eye 
cases, fractures and burns. 
Red Cross Base Hospital Unit No. 5, from Boston, 


with Dr. E. A. Codman at the head, took complete 
charge of the Barrington Street Y. M. C. A., and 
turned it into an up-to-date maternity hospital. Later 
the maternity hospital was transferred to the Ladies’ 
College, where the Rhode Island unit was in charge. 
Three good-sized wards, of fifty beds each, with many 
private rooms, made up the Y. M. C. A. hospital. It 
was under military direction, with Lieut. Reid, a re- 
turned officer, as adjutant. The Y. M. C. A. treated 
the first day over 400 cases. 
HAD AMPLE SUPPLIES 

Quartermaster Blackie, in charge of supplies at 
Camp Hill Hospital, said that their hospital had most 
providentially received a large consignment of stores 
a day previous to the explosion, consisting of 500 mat- 
tresses, over 1000 blankets and hundreds of beds, as 
well as many other necessary articles, all of which had 
been sent by the Government for Camp Hill. 

“We had plenty of supplies of all kinds, and did 
not have to send for a thing,” said Capt. Blackie. 

Bellevue, another military headquarters, was taken 
over by the first American relief unit from Boston, 
under the direction of Maj. Harold Geddings. 

The Halifax Ladies’ College was taken over by the 
military authorities and operated as a hospital for sev- 
eral weeks. The patients were later removed to the 
Waegwoltic Club Hospital and the Bellevue. 

The Maine unit took complete charge of the Ladies’ 
College hospital, remaining in the city about six weeks. 
St. Mary’s College was also turned into a hospital by 
the military, Dr. Ladd and his staff of doctors and 
nurses, from Boston, taking charge. 

Cogswell Street Military Hospital, under command 
of Colonel King-Smith; Pine Hill, under Major 
Weatherbee, and Camp Hill, under the direction of 
Major Morris, for the most part remained under mili- 
tary supervision, with a few outside doctors assisting 
in the surgical cases. 

Five hundred of the worst cases were immediately 
taken to Truro, sixty miles from Halifax, where they 
were cared for in hospitals and in the school building, 
which was turned into a hospital. New Glasgow also 
turned its new school into a hospital, where about 200 
patients are being cared for. Other towns took smaller 
numbers. 

WORK OF “V. A. D.’S” 

All the hospitals received excellent assistance from 
the St. John Ambulance Brigade Nurses, commonly 
known as V. A. D.’s. Before the relief parties began 
to arrive the V. A. D.’s and many of the uninjured 
young women of Halifax saved the situation by com- 














ing to the rescue of the doctors and trained nurses, 
who had a great deal more than they could handle. 


The Victorian Order of Nurses of Canada played 
a most important part in the work of relief. Dating 
from the time of the explosion, they have been on duty 
continuously. Eight local V. O. N.’s, at the very hour 
of the explosion, were making their rounds in the dis- 
trict affected by the explosion. Not a scratch was re- 
ceived by any of them. Houses fell around them, fire 
broke out and people were killed and mangled by the 
dozens, but the eight nurses escaped and were able 
to minister to the injured and dying around them. 

Since that morning their army has been greatly 
strengthened by Victorian Order nurses from other 
places. In fact, twenty nurses are now making the 
rounds of Halifax, caring for the injured and dressing 
their wounds. After the explosion public dressing 
stations were established, but these have lately been 
closed, and the nurses are doing the work. 

Others are looking after the eye cases, watching 
for any serious trouble. Miss Rand, of Boston, is 
co-operating with Sir Frederick Fraser, superintendent 
of the Halifax School for the Blind, in this work. 
Mrs. Hannington, of Ottawa, is superintendent of the 
district nurses, and is overseeing the work generally. 


LITTLE INFECTION RESULTED 


Very little infection resulted from the wounds, as 
was feared by the doctors, owing to the rapidity with 
which the work had to be done. The danger now 
seems to lie in the fact that glass still remains in the 
flesh in many cases. 

Dr. Ladd, of Boston, told of a woman who had had 
twenty-nine pieces of glass removed. When she was 
put under the X-ray, thirty more were discovered. 
His parting advice to Halifax doctors and nurses was 
to watch for hidden glass that had not yet been lo- 
cated. 

The cases of blinded number between 250 and 500, 
and were caused by flying glass. These cases have 
given the doctors more trouble than all the fractures 
and cuts put together. Many lost both eyes, others 
only one eye and in other instances the sight suffered 
permanent, but not complete impairment. 

Everything is now clearing up and getting back to 
normal. The big machine has accomplished no end of 
good work and all who have played a part in it deserve 
the highest praise. 

Practically all the nurses who came to the city to 
help with the relief work, as well as the doctors, have 
returned to their homes, and the local staffs are caring 
for the patients remaining in the hospitals. 

It has been a trying two months for the hospitals, 
doctors and nurses, but, on the other hand, the experi- 
ence has been a most valuable one. Much has been 
learned that they could not have been acquired in any 
other way. 
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Add Work As War Nibsathie 


Pennsylvania Hospitals Arrange to Treat 
Venereal Diseases After Request from Baldy 


In view of the efforts which are being made by the 
Medical Section of the Council of National Defense 
to have hospitals give more attention to the treatment 
of venereal diseases, as a war measure, the methods 
which have been used in Pennsylvania to bring this 
about are of special interest. 

Dr. J. M. Baldy, head of the Bureau of Medical 
Education and Licensure, acting with the State Board 
of Public Charities, sent a letter to the hospitals of 
that state, which included the following recommenda- 


tions: 

Every hospital shall make preparation and provide equip- 
ment for the admission of patients afflicted with venereal 
diseases, and shall strike from its present by-laws or rules 
any regulation which forbids such admission. 

Hospitals which maintain dispensaries, but have no sep- 
arate venereal department, are strongly urged to establish 
such department under the charge of a genito-urinary 
specialist. 

Provision should also be made by such hospitals for ad- 
mission for treatment of cases of this character as cannot 
properly be cared for in the dispensary. 


Most of the hospitals have complied with the re- 
quest, and in this connection Dr. Baldy says in a 


letter to HosprIrAaL MANAGEMENT: 


The results have been eminently satisfactory. Out of 186 
hospitals called on, 156 have acquiesced in toto with our 
request. Only three hospitals in the group of 73 approved 
for full internship have not met our demand. In the group 
of 22 special hospitals, including children’s and eye hos- 
pitals, there were seven which in the opinion of the Bureau 
should admit this class of cases as related to their special- 
ties. All seven of these institutions have acquiesced. 

In addition to these 80 approved hospitals there are a 
group of 76 which are not approved for internship, but 
which have acquiesced in our request. This leaves a balance 
of thirty hospitals, and of these we have had a distinct re- 
fusal from one. 

Taking it all in all, Pennsylvania has succeeded in elim- 
inating from its hospital system the old prejudice against 
the treatment of venereal diseases, a fact which opens a new 
era in the treatment and control of this group. Institutions 
which before this time have had by-laws or rules prohib- 
iting the admission of such cases now have well organized 
departments in charge of genito-urinary specialists and a 
separate ward for the house treatment. 

The Bureau is firmly convinced that any state board which 
will vigorously and fearlessly take hold of this proposition 
can accomplish equal results, and it further believes that 
the greatest difficulty in the reform of all hospitals lies not 
so much with the management as with the medical men. 


As an example of the co-operation being given by 
the hospitals, Dr. Baldy enclosed a card issued by Pas- 
savant Hospital, of Pittsburgh, which announced the 
establishment of a clinic for venereal diseases, and 
also the establishment of a prenatal clinic and ma- 
ternity dispensary. The latter is conducted on two 
mornings and the former on three. 





“Are Glad to Renew” 


Editor HospiraL MANAGEMENT:—Enclosed find 
check for the renewal of our subscription. We 
like your paper and are glad to renew.—Miss Eliza- 
beth D. Gourlay, Superintendent Dalrymple Hospital, 
Cleveland, O. 
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Food Administration Suggestions to Hospitals 


Specific Measures for Conservation Outlined and Methods of 





Substitution Are Given 


Special Committee Studies Institutions 


By Elizabeth C. Sprague, Home Conservation Division, United States Food Administration, Washington 


The work of food conservation in hospitals has 
been assigned to the Home Conservation Division, 
and we have a committee working on the problem. 
We hope that this committee will be able later to give 
very detailed and definite information as to the help 
which the institutions should give. In the meantime 
we make the following suggestions to hospitals: 

I. Appoint some member of your staff to make a 
study of the way in which food is used in your insti- 
tution. 

A. Desirable characteristics of the person selected: 

1. Trained in institutional work. 

2. Acquainted with measures adopted by some for- 
eign institution for food conservation or ambitious to 
acquire this information. 

3. Trained in nutrition and dietetics or ambitious 
to acquire a working knowledge of this subject as 
rapidly as possible. 

B. Duties of the person selected: In consultation 
with the hospital housekeeper, she should have the 
following duties : 

1. A scientific feeding of the population of the 
institution. 

2. A knowledge of market conditions. 

3. Responsibility for knowing the food adminis- 
tration measures and devices. 

4. Checking up stock cards for comparison. 

5. Elimination of waste in the institution through 
careful buying, careful preparation, careful serving of 
left-overs. 

6. Instructing the help in the seriousness of the 
food situation and their responsibilities for service. 

7. Plans for making a study of waste. 

SOME SPECIFIC SUGGESTIONS 

II. These specific directions for conserving food 
should be followed in your institution: 

1. Do not use meat oftener than once a day. 

2. Observe one meatless day each week. 

3. Use less beef, mutton, pork, ham, and bacon. 

t. Fish may be used. 

5. Replace meat with milk and cheese or make 
meat go a long way by using it with other foods as a 
flavor. 

6. Use nuts and legumes, and whole cereals supple- 
mented with milk, cheese, and eggs to replace meat. 
(With the exception of the soy bean none of the leg- 
umes, nuts or cereals are good meat substitutes, unless 


supplemented as directed.) 

7. Use soy beans to replace part of meat, because 
it has been recently determined that soy beans may be 
used successfully in this way. 


8. Use less wheat and more corn and oats. Wheat- 
saving breads can be made by substituting 25-35 per 
cent corn or oats for wheat. These will be entirely 
digestible if the corn or oats are made into a thorough- 
ly cooked mush before being combined with other 
ingredients in bread-making. 

9. Observe at least one wheatless day each week. 

10. If possible plan not to use any white bread 
until the close of the war. This will be possible only 
if you are able to devise ways in your institution of 
making acceptable war-breads which are readily di- 
gested. 

11. Utilize all stale bread. Old bread may be 
ground to powder and used to replace 25 per cent of 
the flour in making fresh bread. 

12. Use more potatoes and fresh vegetables. 

13. Do not use more than 34 pound of sugar per 
capita per week. Molasses, corn sugar, corn syrup, 
honey, and sweet fruits and milk will supplement sugar 
in the dietary. Sugar is a palatable, desirable, but not 
necessary food. If one part of honey is mixed with 
two or three parts of corn syrup, an acceptable sweet- 
ening mixture may be produced. 

14. Economize in the use of fats by decreasing the 
use of fried foods, by making pastries containing one 
crust, by reducing the consumption of cakes and rich 
breads, and by preventing any waste of fat in the in- 
stitution. 

15. After meats are purchased these should be 
trimmed with great care to remove the fat before 
cooking and prevent its loss on the plate after serving. 
If the meat is improved by being cooked with the fat, 
the fat may be trimmed before being cooked and may 
be cooked with the meat and recovered as drippings. 

16. All waste fat should be utilized directly or in- 
directly for soap making. 

If you wish to be sure that the individuals in your 
institution are being efficiently fed, the following sug- 
gestions may be valuable to you as a guide. 

Not more than about one-third of the total protein 
of the day’s meals need be served as animal food. A 
glass of milk, an egg, two ounces of meat or one ounce 
of cheese would give sufficient animal food. 

One-third of the protein should be furnished by 
some cereal food, as wheat bread, cornmeal, oatmeal, 
or other cereal. Nine slices of bread, or one cup of 
cornmeal, or two cups of rolled oats give approxi- 
mately this amount. Part of each may be used. 

The remainder of the protein should be furnished 
from mixtures of the following foods: legumes, nuts, 
vegetables, and fruits. 
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A Traveling Incinerator 

As ward incinerators are not part of the equipment 
of the base hospital at Camp Grant, Rockford, IIl., am 
ingenious plan of handling waste, especially in connec- 
tion with the treatment of infectious disease cases, of 
which there has been a large number, has been 
adopted. 

A stove, mounted on a wagon or sled, makes the 
rounds of the buildings, collecting the sputum cups and 
other material which it is desirable to destroy com- 
pletely. They are burned in the stove without delay. 

While this method would not work anywhere except 
in a hospital laid out on the pavilion plan, it shows that 

_those in charge of the Camp Grant hospital are able 
to work out methods of meeting the requirements, if 
the conventional equipment has not been provided. 


Are Your Refrigerators Clean? 

A manufacturer of refrigerators recently stated that 
hospitals, as a rule, are exceedingly careless regarding 
the cleanliness of their refrigerators, and that in many 
cases inspection of the ice-boxes showed that they were 
not kept in anything like good condition. 

“We are called on to make repairs, as well as install 
new equipment,” he said, ‘and the experience of our 
men has been impressive in that hospital refrigerators 
are usually found to be in worse condition than those 
anywhere else. The condition of dumb-waiters is like- 
wise another item that is usually open to criticism.” 

There are not a few hospitals which are beyond crit- 
icism in these respects, but at the same time it might be 
a good plan to establish regular times for cleaning the 
refrigerators, so that it will be done as a matter of 
routine. 

Nurses’ Rooms in Hospitals 

Nurses’ home construction is cheaper than hospital 
construction, and it is poor business for a hospital to 
use space for dormitory purposes which might be de- 
voted to the service of patients. 

Another objection is that when nurses have bed- 
rooms in the hospital building, they are likely to annoy 
patients, through carelessness in conversation, espe- 
cially at night. 

A patient in a Chicago hospital recently reported 
being kept awake for hours by the talk of nurses, who 
occasionally congregated in their rooms, which hap- 
pened to be near his, and enjoyed themselves. This 
was fine for the nurses, but hard on the patient. 

The nurses, on the other hand, deserve consideration 
and a chance for mental and physical relaxation, and 
should get this by having a separate building in which 
they can unbend without having to think of sick people 
in adjoining rooms. 





Hospital Uses Truck 

The Allentown, Pa., Hospital recently purchased a 
truck, which is paying for itself in the saving secured 
through the purchase of produce direct from the farms. 
In a letter to HospirAL MANAGEMENT the hospital 
says: 
‘‘We have a Vim truck in service, and with this we 
go to the farms and purchase all necessities for the hos- 
We find it very convenient to transport sup- 
We certainly are able to secure 


pital. 
plies in this way. 
products cheaper than if we had them hauled by 
others.” 

Some of the state hospitals have large heavy-duty 
trucks, with load capacity of from three to five tons, 
for use in hauling coal, stone, etc., but the average hos- 
pital needs a smaller truck for delivery purposes, and 
especially for handling such supplies as those re- 


ferred to. 
Round Table Staff Meetings 


Dr. Henry Enos Tuley, superintendent of the Louis- 
ville City Hospital, has recently established a “round 
table” at which members of the staff present ideas for 
improvements in the medical service of the institution. 
Recently Dr. Tuley developed an idea for a home nurs- 
ing course, which was submitted to the staff at a round 
table meeting before being put before the board of pub- 
lic safety, which has charge of the hospital. It was 
endorsed by the staff, and subsequently approved by 
the board. Suggestions coming in this way are pretty 
sure to have more consideration than otherwise. 


Early frost, causing a loss of about 1,000,000 bales 
of cotton, compared with early estimates, is helping 
to keep the market at a high level, drygoods jobbers 
report. The Government recently placed an order for 
50,000,000 yards of cotton cloth with Fall River, 
Mass., mills. This must be given precedence over all 
other orders. 

Miss Mae Burtch has been appointed superinten- 
dent of nurses at the Presbyterian Hospital, Waterloo, 
la., succeeding Miss Minerva Wilson, who resigned to 
become superintendent of nurses at the new Swedish 
Hospital, Rockford, III. 

Dr. John G. Long has been appointed superintendent 
of St. Agnes Hospital, Baltimore, to succeed Dr. Ed- 
ward J. Cummings, who has entered naval service. 

Dr. Jason Parker has resigned as superintendent of 
the Jones Hospital, Jamestown, N. Y. 

Dr. James V. May has resigned as superintendent 
of the Grafton, Mass., State Hospital to become super- 
intendent of Boston State Hospital. Dr. Hiram L. 
Horsman is acting superintendent at Grafton. 
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How Lakeside Hospital Cut Laundry Payroll 


Installation of New Equipment and Change in Methods Not Only 
Reduced Labor and Linen Investment, But Speeded Up Service 


A striking example of what improved machinery 
plus efficient methods can do in the hospital laundry 
has been furnished recently by the experience of 
Lakeside Hospital, Cleveland, of which Dr. A. R. 
Warner is superintendent. 

Not being altogether satisfied with this depart- 
ment of the institution, Dr. Warner employed a 
laundry efficiency expert to study the equipment 
and methods which were in use, and a number of 
changes in both features were made. ‘The results, 
almost startling in character, were as follows: 

A reduction of 50 per cent in the payroll, cutting 
the average number of employees from eighteen to 
nine. 

A reduction of $500 in the investment of linen 
needed to take care of the requirements of the hospi- 
tal, due to the shorter time required to handle the 
work. 

Immensely improved service. 

NEW EQUIPMENT INSTALLED 

The improvement in equipment was obtained by 
the installation of one 36x54-inch Solid Head wash- 
er and one 42x72-inch Cascade washer, and the 
elimination of two smaller washers, giving a com- 
plement of four large washers of the type of the 
new machines. 

In addition, four Universal presses, set in tandem, 
so that one operator could handle two presses, were 
installed, together with a 40x54-inch Vento drying 
tumbler, a 40-inch overdriven extractor, a 28-inch 
underdriven extractor and a collar ironer. 

The advantage of increasing the capacity of the 
washroom was that the work could thus be gotten 
out much more rapidly, and the flat-work ironer 
kept operating at full capacity, which was not true 
previously with the smaller equipment in that de- 
partment. 

The efficiency of the flat-work ironer was likewise 
increased by the addition of the new extractors, 
which extracted the moisture from the flat work 
more thoroughly, and enabled the flat-work ironer 
to handle a larger quantity of work in a given time. 

Similarly, the installation of the drying tumbler 
relieved the burden on the flat-work ironer, as many 
pieces which were formerly put through the dry 
room and then ironed on the flat-work ironer are 
now finished completely at one operation in the dry- 
ing tumbler. These articles include bath towels, 


underwear, pads, binders, diapers, stockings, etc., 
and come out of the tumbler soft and without 
wrinkles, and are not stretched out of shape. 
RELIEVES BURDEN ON IRONER 
In this instance, the new machine has taken a 


large burden off another item of equipment, enables 
one complete operation to be eliminated, and accom- 
plishes better work with less effort, as the labor re- 
quired to handle work through the dry room was 
considerable. 

Before the installation of the Universal presses, 
the hospital employed six hand ironers. With this 
equipment in use, three of these were dispensed 
with; two were put in charge of the presses, each 
operator handling two presses, and a third was re- 
tained for special work, such as combination waists 
and skirts, etc. 

The collar ironer was installed not only for hand- 
ling the collars of the interns and orderlies, but for 
nurses’ bibs as well. All of this work was formerly. 
ironed by hand at great expense. 

In revising the methods which were in use, as 
made possible by the new arrangement of equip- 
ment, one of the most striking changes was made 
in the handling of the nurses’ aprons, which were 
formerly ironed by hand, after having gone through 
seven additional operations, as follows: 

Washing, extracting, starching, starch extracting, 
drying in dry room, dampening, rolling up and pack- 
ing to distribute the dampening, and finally hand 
ironing. 

THREE OPERATIONS NOW 

At present three operations are all that is needed, 
five being completely eliminated, with a resultant 
saving in labor. The method now is as follows: 

First, washing and rinsing a little more thorough- 
ly, placing starch in the washer after the last rinse. 
Water is then drained off and the machine turned 
over a few times in order to starch the load thor- 
oughly and uniformly. 

Second, extraction. If the amount of starch is 
gauged accurately according to the load, the amount 
of starch lost in the extraction is small. 

Third, ironing. The aprons are ironed on the 
Universal presses, immediately after removal from 
the extractor. 

The plan of starching as the final feature of the 
washing operation has been applied to all of the 
work, thus saving on every item two operations— 
starching and starch extracting—which formerly 
were considered necessary. 

The dry room is no longer in use. The drying 
tumbler has taken its place on those goods which 
are not to be ironed on the machine, while if the 
flat work ironer is to be used in the final opera- 
tion, it receives them immediately after the process 
of extraction has been completed. This is made 
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possible by the improvement in extracting, due to 
the larger and more efficient machines. 

The elimination of the starchers and the handling 
of all starched pieces through the dry room and 
dampening department enabled the hospital to elim- 
inate several employees, as may be readily imagined. 
Labor was also saved on account of the speed with 
which drying in the tumbler could be accomplished. 

In fact, the elimination of unnecessary operations 
has meant a speeding up of the entire laundry de- 
partment, with a consequent improvement in the 
service. Linens are no longer tied up in the laun- 
dry as before, but come out so rapidly that the 
hospital has found it possible to operate with a 
$500 smaller investment in linens than ever before. 

Another way of stating it is that the change has 
enabled the hospital to put more money into efficient 
machinery and less into supplies. 

Prior to the new system in the Lakeside laundry, 
an ever-present source of complaint was the delay 
in handling the personal linen of doctors, nurses 
and orderlies, at least a week being required. The 
bulk of the work was received early in the week, 
thus placing the burden on the laundry for two or 
three days, instead of distributing it over the entire 
week. In order to simplify this, arrangements were 
made to handle personal linen in two lots, and three- 
day service has now been established, cutting the 
time at least fifty per cent. 


EMPLOYEES MAKE SUGGESTIONS 
An interesting feature of the change was the in- 


terest with which:employees in the laundry en- 
deavored to bring about improvements. As soon 
as they were convinced that there were shorter 
and better ways of doing the work, they became 
interested in the problem, and were of much assist- 
ance in perfecting the new system. 

Lakeside Hospital has a capacity of nearly 300 
beds. The ‘laundry handles 30,000 to 33,000 pieces 
per week, 28,000 of these being flat work. 
In view of the size and importance of the depart- 
ment, great opportunities obviously existed for cut- 
ting costs; but these opportunities, differing in de- 
gree but not in kind, exist in every hospital laundry. 
Study of the best methods of doing the work will 
undoubtedly show superintendents chances to save 
as largely and as conspicuously as was made pos- 
sible at Lakeside. 





Must Estimate Cost in Advance 
The Cleveland Hospitai Council has called attention 
to a recent resolution adopted by the State Industrial 
Commission of Ohio with reference to the remunera- 
tion of hospitals where the cost of the service is in 


excess of $200. The commission requires that ex- 
penses in addition to this amount be submitted and 
approved before being incurred, but the Council points 
out that it is difficult to anticipate the expenses in- 
volved in the treatment of the case.’ An effort is being 
made to have the ruling modified. 


Collecting Unpaid Bills 


Part-Pay Patients Give Most Trouble—How 
Social Service Department Could Be Used 


By Howell Wright, Executive Secretary Cleveland 
Hospital Council 


Various plans for the collection of unpaid hospital 
bills have been tried and are being tried by various 
hospitals. It seems to be a rather general custom to 
turn over accounts that have run several months to a 
private collection agency or to a lawyer, 33% per cent 
being charged if collection is made without court ac- 
tion, 50 per cent if court action is required. 

SOCIAL SERVICE ASPECT 

One hospital has had the services of a special col- 
lector who also collects for a number of physicians 
on the staff on a percentage basis. This collector has 
had some social experience, and has done some hos- 
pital social service work in connection with these col- 
lections. 

Another hospital has employed the full-time serv- 
vices of a collector who spends much time in the hos- 
pital interviewing patients in the wards and sometimes 
when they are discharged from the hospital. This hos- 
pital has a social service department, and the collec- 
tor assigns many cases to the department for investi- 
gation. Legal services are secured when needed on 
the percentage basis. Only a very small number of 
the hospitals use the Retail Merchants’ Credit Associa- 
tion. 

Relatively little difficulty seems to be encountered 
with pay patients. The great difficulty is with part-pay 
patients. 

A very conservative estimate of hospital accounts 
receivable now, some of which have been running for 
a long period of time, would be $75,000. 

SOLUTION AT WRONG END 

Undoubtedly a collector with social sense, backed 
up by legal advisors when needed, working from the 
office of the Hospital Council, could render very val- 
uable service in the collection of hospital accounts 
which have not run more than two or three months. 
At the outset he would be kept exceedingly busy. It 
would seem unwise, however, to place too much em- 
phasis on this phase of the work. It would seem to 
be attempting to solve the problem at the wrong end. 

Would it not be wiser to attack the problem at the 
other end, namely, at the time of admission? It would 
seem, so far at least as part-pay patients are concerned, 
that payment of hospital bills might be made incidental 
to social service work. Would it not be wiser to en- 
courage more careful investigation of admissions, 
more interviewing with patients in the wards and at 
the time of their discharge from the hospital? Ought 
not all of the larger hospitals at least have social serv- 
ice investigators and use them so far as possible in 
this work? 
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Practical Methods of Saving Coal in Hospital 


Maintain Temperature at 68°-70°, Shut Off Radiators in Unused 
Rooms, Tighten Leaky Faucets, Control Use of Lights, Etc. 


Although hospitals were specifically exempted 
from the operation of the recent orders of Fuel Ad- 
ministrator Garfield, and were thus able to continue 
the use of coal without restriction on Mondays and 
during the 5-day period when most other large 
buildings were closed, it is certainly true that the 
hospitals are interested in fuel conservation. 

This is true not only because they want to do 
their part to help the country by making coal avail- 
able for the use of necessary industries, but because 
the hospital which applies efficient methods in the 
use of coal, and which eliminates unnecessary con- 
sumption, will show a definite reduction in expend- 
itures as a result. 

One of the largest hospitals of the country, ac- 
cording to its superintendent, has recently brought 
about a decided improvement by specific attention 
to fuel conservation plans. 

In the first place, the temperature in rooms and 
wards is kept at from 68 to 70 degrees. This is the 
temperature which is found to be best suited to the 
needs of patients. 

SHUT OFF RADIATORS 

As soon as rooms are vacated, the radiators are 
turned off, and heat is not wasted in warming space 
that is not being used. 

The hospital has three operating rooms. It has 
been found possible to concentrate most of the 
work in two of these rooms, thus saving the heat 
which would be needed for the third. 

Hydraulic elevators are used, and steam is needed 
to operate the pumps for these. Reduction in fuel 
consumption was brought about by shutting down 
one of the elevators. In the case of electric eleva- 
tors, a similar reduction would have been accom- 
plished, whether current was made in the hospital 
or secured from a central station, since it takes 
coal to make electric current. 

The engineer of the hospital went over the entire 
steam line, looking for leaks and tightening up con- 
nections where needed. If insulation was worn and 
heat was being allowed to escape in transmission, 
this was replaced. 

One of the most prolific sources of loss in a hos- 
pital is through water leakage at faucets. If the 
faucet permits the water to drip away, it is in the 
first place wasting water which it is probably pay- 
ing for, by meter or otherwise; it is wasting the 
power which was required, either in the hospital or 
by the city, to pump it into the pipes; and, if the 
water was hot, it is wasting the heat which was 
used in raising its temperature to that point. 


TIGHTEN THE FAUCETS 

Tightening of all faucets all over the hospital will 
therefore prove a wise step in the direction of econ- 
omy and fuel conservation. 

Light, which represents fuel 
wasted or at least used unnecessarily, in many hos- 
pitals. The superintendent referred to has issued 
instructions that all lights not needed are to be 
turned off. It was found practicable to cut down 
the number of lamps burnings in stairways and 
corridors. Another way in which the same result 
was accomplished was by using lamps of reduced 
candlepower in places where a smaller amount of 
illumination could be used without detriment. 

Members of the American Hospital Association 
who attended the Cleveland convention of the or- 
ganization last September and heard Dr. John M. 
Peters, superintendent of the Rhode Island Hospi- 
tal, of Providence, discuss the use of oil as fuel, in 
which he described the convenience and economy 
of this system, will be interested in the following 
letter written by him to HosprrAL MANAGEMENT on 
the subject of the supply of oil: 


consumption, is 


THE OIL SITUATION 

As yet the oil supply in Providence has not been re- 
stricted, and we have been assured by the Mexican Petrol- 
eum Company that we will be taken care of as long as they 
can possibly secure oil. 

As Providence is one of the largest receiving and storage 
ports of this company, and as many of the manufacturing 
concerns here are making material or goods for the Gov- 
ernment, and are depending on this oil for fuel, the chances 
are that our supply will not be curtailed, at least for the 
present. 

In regard to the cost, we made a contract for a five 
years’ supply eighteen months ago, and still have a period 
of three and a half years before our contract expires. 


Some interesting suggestions regarding coal saving 
are given in a recent address by O. F. Hood, chief 
mechanical engineer of the U. S. Bureau of Mines, 


Washington. He said: 


Economies may be looked for under three heads—men, 
equipment and supplies. Cheap men are dear. 

Really skillful firing, which is the largest element in coal 
economy, requires almost constant attention. In good 
steam boiler practice, a skillful fireman will put in coal 
every three to five minutes, and almost 70 per cent of the 
heat in the coal is usefully employed. It is usually mis- 
taken economy, especially with high priced coal, to require 
the fireman to do so many other things that he cannot 
give frequent attention to firing. 


Men will take more interest in their work if they have 
means of measuring their achievement. There is only one 
figure that is a really safe guide to indicate the perform- 
ance of a boiler plant, and that is the weight of the 
steam generated for each pound of coal. Men having 
devices for keeping track of these two quantities find as 
much pleasure in trying to beat their own record from day 
to day as some men find in playing golf. It is almost the 
universal experience that higher economy follows the in- 
troduction of scales for weighing coal and water devices 
for measuring the water fed to the boilers. 
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Combustion requires both coal and air. The air should 
be supplied under the grate and immediately over the fire. 
Any other openings that supply air through the setting into 
the chimney are a source of considerable loss. It is not at 
all uncommon to find two or three times as much air 
handled by the chimney as is needed for complete com- 
bustion. This comes from the innumerable leaks in brick 
settings and about chimney connections. 

Leaky blow-off valves are a source of considerable loss. 
If the blow-off pipe is not beyond the blow-off valve it 
is evidence of a leak which should be fixed. 

The use of high pressure steam for purposes for which 
exhaust steam might be used is a source of waste. 

The use of thick fires over six or eight inches in depth, 
with the fuel bed irregular in thickness, is an evidence 
of poor firing. 

SOURCES OF WASTE 

Wherever heat escapes without doing useful work, there 
is a waste. Uncovered steam pipes, hot water pipes not 
properly covered, too high flue temperature, exhaust 
steam not used for heating, underground steam pipes not 
properly covered, lack of insulation on metal ceilings, 
leaks in steam and hot water pipes, and leaky valves are 
all sources of loss which can be stopped by careful and 
frequent inspection, and with relatively small outlay. 

The selection of a certain kind of coal is very often a 
matter of habit of prejudice. A good fireman who under- 
stands his business can, by experimenting, soon adapt his 
methods to the different coals; but without some _ in- 
centive he will, of course, prefer that coal with which he 
is most familiar. The study of available coals, with their 
potential abilities, is really worth the while of the office, 
especially with the very considerable increase in price, 
which is likely to continue for a long while. 


Civil Hospitals Would Help 


\War Service Committee Seeks Co-oper- 
ation With the Surgeon General’s Office 


Although all of the information which has ema- 
nated from \Vashington up to this time has indicated 
that the reconstruction and rehabilitation of wounded 
soldiers and sailors will be handled almost exclusively 
through special reconstruction hospitals erected and 
operated by the Government, civil hospitals have not 
yet given up hope of being permitted to participate in 
this work. 

At the Cleveland convention of the American Hos- 
pital Association last September, where the policy of 
the Surgeon General’s office of the War Department 
was outlined by Major Winford H. Smith, there was 
a strong sentiment among hospital people that the ex- 
isting facilities, equipment and personnel of the civil 
institutions be made use of, since the hospitals are 
anxious to participate actively in the war, and to be of 
positive and definite usefulness to the country. 

IS OPEN TO SUGGESTIONS 

The War Service Committee of the Association has 
been working to secure a modification of the announced 
policy to provide hospital facilities for the care of crip- 
pled and convalescent soldiers only under strictly mili- 
tary supervision, and Dr. S. S. Goldwater, superin- 
tendent of Mt. Sinai Hospital, New York, who is 
chairman of the committee, is quoted as saying that 
the Surgeon General’s office is receptive to suggestions, 
and that the whole movement for the co-operation of 
the civil hospitals with the Medical Department of the 
Army is going along nicely. 
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‘““Who’s Who” in Hospitals 
Personal Notes of Men and Women 
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DR. HENRY ENOS TULEY, 
Superintendent Louisville City Hospital 


Dr. Tuley, who is one of the best known practi- 
tioners of Louisville, is dean of the medical depart- 
ment of the University of Louisville, which is affil- 
iated with the hospital. He has been prominent in 
civic affairs, and was formerly president of the 
Louisville Commercial Club. 

Mr. Anthony Tall, formerly superintendent of the 
Emergency Washington, D. C., is now 
assistant superintendent of Mount Sinai Hospital, 


Hospital, 


Cleveland. 

Mother M. Ignatius has charge of the new St. 
Anthony Hospital at Pocatello, Idaho. 

Miss Mary E. Fisher has been appointed matron of 
the Weston, W. Va., State Hospital by Dr. C. E. 
White, superintendent. 

Mrs. Rex B. Wilcox is superintendent of the Stutt- 
gart, Ark., City Hospital. She is a graduate of the 
Baroness Erlanger Hospital, Chattanooga, Tenn. 

Dr. Emerson A. North, of Cincinnati Sanatorium, 
has been appointed acting superintendent of Long View 
Hospital, Cincinnati, Dr. Frank W. Harmon, superin- 
tendent for thirty-seven years having been granted in- 
definite leave of absence, with full pay, because of ill 
health. Dr. Harmon has gone to California. 
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Hospital Convention Calendar 


Kansas Hospital Association, May, 1918. 

Ohio Hospital Association, Cleveland, May 23-25, 
1918. 

American Association of Industrial Physicians 
and Surgeons, Chicago, June, 1918. 

American Hospital Association, Atlantic City, N. 
J., September, 1918. 

American Dietetic Association, Atlantic City, N. 
J., September, 1918. 











Getting Together 
The First Step 

Co-operation, through conference, is one of the best 
possible methods of eliminating friction and improv- 
ing results. 

Hospital organizations should get together formally 
and at stated intervals, to discuss problems growing 
out of the administration of their institutions. 

The superintendent should encourage meetings of 
the staff to discuss purely medical questions, and should 
confer with them whenever possible. 

In the base hospitals, operated under military author- 
ity, regular conferences on both administrative and 
medical questions are a feature. Round table discus- 
sions of practical problems of administration, by super- 
intendents and department heads, help materially to 
improve the work of civilian hospitals. 

Getting together is the first step to getting ahead. 


Better Methods 
Solve Labor Problem 

Hospitals have a double incentive at present to 
improve their methods. For one thing, they can 
reduce expenses; for another, they can reduce their 
requirements as to labor, and thus relieve the pres- 
sure of a problem which in many instances has be- 


come acute. 
In an article in this issue of HospiraL MANAGE- 


MENT the story is told of improvement in equip- 
ment and methods in the laundry of Lakeside 
Hospital, Cleveland, which cut down the number of 
employees required for the work by 50 per cent, 
and consequently reduced the expense of operation, 
while at the same time it made it possible to release 
employees there for necessary work elsewhere. 

In commenting on this feature of the situation, 
which was suggested by HospiraL MANAGEMENT as 
possibly creating a difficulty, through the necessity 
for finding work for those whose services were dis- 
pensed with after the change was made, Dr. A. R. 
Warner, superintendent of Lakeside, said: 

“The disposition of employees was not a problem. 
The labor situation is acute in Cleveland, and the 
real problem is to get the few necessary to do the 
work, not to find places for those who can be 
spared.” 

Dr. Warner also called attention to the fact that 
wages paid to women laundry workers were for- 
merly from $1 to $1.25 a day and have risen to $1.60 
to $2 a day—increases which certainly furnish the 
justification for changes in plans that will help to 
bring down the number required to do the work. 
Improved methods as well as improved machinery 
are usually needed. 


Hospital Facilities 
In Munition Plants 

A subcommittee under the Medical Section of the 
Council of National Defense has recommended that 
plants manufacturing munitions be required to es- 
tablish emergency hospitals for the service of their 
employes, and that sanitary eating facilities also be 
provided. 

The recommendation of this committee, which 
doubtless will receive the endorsement of the Coun- 
cil, will go far toward securing an extension of the 
present provisions of this kind, though, as a matter 
of fact, leading manufacturers have not needed Gov- 
erment suggestions regarding the value of emer- 
gency hospitals, medical supervision and health serv- 
vice generally. 

HospiTAL MANAGEMENT, through the Industrial 
Department, which is a feature of each issue and has 
been a prominent section of the publication since it 
was established, has been able to get in very close 
touch with the work of employers, who are more and 
more appreciating the advantage of having the 
health of their workers conserved and protected by 
the right kind of medical service at the plant. 

This has found expression in the use of full-time 
doctors and nurses, the provision of dental service 
in many instances, and the complete equipment of 
emergency hospitals and rest-rooms in which cases 
of sickness can be cared for. 

The war, because it has speeded up industry and 
caused a higher accident rate, is stimulating interest 
in work of this kind, and undoubtedly insuring per- 
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manent appropriations of larger amounts from indus- 
trial concerns which are carrying on this service. It is 
a paying proposition, and incidentally one which does 
not require a prohibitive amount for its main- 
tenance. 


Hospital Work 
A Prime Necessity 


While the necessary character of hospital service 
is generally appreciated, the public has had its attention 
called in a very definite way of late to the fact that the 
hospitals are indispensable, and that their work must be 
protected, regardless of the restrictions placed on other 
classes. 

The coal situation, for example, brought this out in 
a most striking manner, hospitals not only being placed 
on the excepted list as to the operation of “heatless 
Mondays,” but likewise on the preferred list as to the 
distribution of coal. And similarly, through regula- 
tions intended to assist them in the maintenance of 
medical service by the release of interns for limited 
periods, the Government has made the public see that 
the hospitals are regarded as absolutely essential fea- 
tures of public service. 

Those engaged in hospital work have, of course, 
needed no reassurance on this point, knowing as they 
do that the civilian population simply cannot get along 
without their services; but it is gratifying to have the 
character of the work properly presented to the public, 
whose interest and support, as a result of these an- 
nouncements, should be increased and stimulated. 


Base Hospitals 
At Cantonments 

There has been considerable newspaper criticism 
of the work of the base hospitals at national army 
camps, and while statements regarding specific in- 
stances which have been related may be true, Hos- 
PITAL MANAGEMENT does not believe that the hos- 
pitals as a whole are failing to render the best pos- 
sible service. 

Mistakes were unquestionably made in the con- 
struction of the camps, in not having the hospitals 
built and equipped first, instead of allowed to wait 
until after barracks and other buildings had been 
erected. But after the hospitals were once built 
and equipped, they were put into service with every 
provision as to equipment and personnel to insure 
good results. 

HospirAL MANAGEMENT has been impressed with 
the enthusiasm of those in charge of the administra- 
tive and medical work of these hospitals and with 
the fine spirit which prevails in the military hospi- 
tal organizations generally. Incidentally, the splen- 
did records made in many of these hospitals show 
conclusively that good work does not depend on 
buildings that are architecturally pretentious, but on 
the machinery, methods and men available for the 
work to be done. 

We hope that HospiraL MANAGEMENT subscribers 


will read the leading article of this issue, describing 
the methods of administration of a base hospital, 
and compare them with the plans used in their own. 
It is possible that suggestions for improvements 
may thereby be developed. 


Notes and Comment 


The Elks’ war relief commission has announced that 
the Government has accepted its offer to build and 
equip a reconstruction hospital for wounded soldiers in 
Boston at a cost of $250,000. 


A new department for children has been established 
by Mercy Hospital, Columbus, O. Miss Ethel Leslie, a 
a graduate of the Boston Children’s Hospital, and re- 
cently with the Massachusetts School for Crippled and 
Deformed Children, will be in charge of the depart- 
ment. 


Three patients lost their lives in a fire which de- 
stroyed a wing of the Connecticut Hospital for the 
Insane at Middletown. The hospital’s own fire com- 
panies fought the blaze. 


Daily inspections of military hospitals is ordered in 
a recent communication addressed by Secretary of War 
Baker to the chief of staff of the army. 


The Los Feliz Hospital, Los Angeles, Cal., has been 
established to provide medical treatment for girls and 
women arrested as vagrants under a new method of 
repressing prostitution. 


Dr. Henry Enos Tuley, superintendent of the Louis- 
ville City Hospital, has announced a plan for a three 
months’ course in home nursing, for which to begin 
with fifteen students will be accepted. They are to pay 
a fee of $40 each. They will be given their meals, 
but will live at home. 


Tuberculosis sanatoriums of Wisconsin recently con- 
ferred on the problem of observing the Food Adminis- 
tration’s recommendations without interfering with the 
proper maintenance of patients. 


The base hospital at Camp Zachary Taylor, Louis- 
ville, Ky., is to be enlarged, provision being made for 
700 additional beds, which will give the hospital a ca- 
pacity of nearly 2,000. 


St. Joseph’s Hospital, Lexington, Ky., has announced 
that it will establish a training school for nurses. Miss 
Margaret McCrystal will be principal of the training 
school. 


Colorado Springs, Colo., is completing a city and 
county observation hospital for handling infectious dis- 
ease cases. 


Subsistence costs at Central Hospital for the Insane, 
Indianapolis, during the last fiscal year increased from 
$62.75 to $83.65, or 32.3 percent, according to the re- 
port of Dr. George F. Edenharter, the superintendent. 


Homeopathic Hospital, Pittsburgh, has announced 
an intensive course of training for nurses which will re- 
quire but two years, instead of the usual three. The 
course was established with the approval of the state 
board of nurses’ examiners, and will cover the com- 
plete curriculum, ; 


The Swedish Hospital, Minneapolis, Minn., cele- 


brated its twentieth anniversary January 4. Mr. 
George W. Olson is superintendent of the institution. 
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Broad Service for Employes of Armour & Co. 


Six Full-Time Physicians, Three Nurses and Dentist in Emer- 
gency Hospital—X-Ray and Pathological Laboratory Work 


By Harvey G. Ellerd, « 





TWO VIEWS IN EMERGENCY 
At the left is the 3-bed ward, 


| Editor's Note: The great Armour plants in Chicago 
employ 33,000 people, of whom 3,000 are women. ‘The re- 
quirements of these workers as to medical supervision, hos- 
pital service and health maintenance are splendidly taken 
care of. The details of the organization are well told by Mr. 
Ellerd, who is a member of the Armour Safety First Gen- 
eral Committee, and is in charge of all the legal phases of 
safety first, welfare and hospital work. | 

The human element in business today looms larger 
than the other four factors that have ever constituted 
business. Materials, machinery, money, merchandise 
have long absorbed the interest, to the practical ex- 
clusion of the man employed, but it is the man who 
now holds the front of the stage. His interests, his 
ambitions and his efforts are the dynamic forces that 
move the other four. The task of proper employment 
has been one that has run out a thousand blind alleys. 

The element we handle was a constantly shifting 
one; here today, gone tomorrow; quitting one depart- 
ment this week, only to show up under a new check in 
another the next Monday. A shortage here; an over- 
flow there; misfits everwhere. 

It was to properly handle this situation, to make 
each man’s job a permanent thing as long as his ef- 
forts warranted, and to put each in a place best suited 
to his ability, ambition and physical condition, that 
last spring we organized and installed in all of our 
plants employment departments. 

Already, the effect of the scientific selection and 
placing of men has made itself manifest, in the re- 





Armour ¢» Co., Chicago. 











HOSPITAL OF ARMOUR & CO. 
at the right the operating room. 


duction of the labor turn-over. Each man employed 
is asked his personal ambitions, the sort of work to 
which he is most attracted, and as often as is possible, 
he is assigned to work along the lines of his own 
preference and interests. 

EMERGENCY HOSPITAL EQUIPMENT 

Our emergency hospital was remodeled and _ re- 
equipped about a year ago, and later will have quarters 
in the Service Building which we are planning to erect, 
to house all the depariments concerned with em- 
ployment and similar activities in our plant. 

On duty in this hospital, in addition to our con- 
sulting surgeon, Dr. I. C. Jacobsen, are six full-time 
doctors: Dr. V. S. Cheney, chief surgeon; Dr. Jessie 
Marsh, who takes care of physical examinations of 
women; Dr. C. G. Johns, Dr. B. J. Smith, Dr. P. N. 
Chaisson and Dr. H. A. Callis, who is in charge of 
the pathological and X-ray laboratories. 

The nursing service is administered by the Visiting 
Nurses’ Association, the personnel including Miss C. 
M. Brady, Miss M. Boyes and Miss Elizabeth Belleck, 
all registered nurses. In addition to handling cases 
at the plant, they work among employes and their 
families, who are visited in their homes. 

The emergency hospital building is centrally located 
and has three entrances. Waiting-rooms for men and 
women are provided. There is a special room for 
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DENTAL SERVICE IS A FEATURE OF ARMOUR 
FACILITIES 


examining women applicants for employment, and 
two for the examination of men. We are now examin- 
ing all new employes, and are examining old employes 
as opportunity offers. Employes are classified accord- 
ing to degrees of physical fitness, and are located with 
special reference to any physical disabilities which they 
may possess. In case an applicant is rejected because 
of some physical disability, he is given the facts re- 
garding his condition, so that this may be corrected. 
REST-ROOM FOR WOMEN 

A large women’s rest-room, equipped with easy 
chairs, couches, etc., is provided adjoining the office of 
the nursing staff, and here many cases of sickness are 
taken care of. Often a minor complaint, such as a 
headache, can be corrected and the time of the em- 
ployee saved, when otherwise it would be necessary 
for her to go home, losing the entire day and handi- 
capping the work of the department in which she is 
employed. 

We have a 3-bed ward, which is used for treating 
cases requiring continuous attention, such as sprains, 
contusions, etc. This ward is equipped with a Betz 
therapeutic lamp, for light and heat therapy, a Betz 
massage appliance, shower and foot baths, a Kny- 
Scheerer sterilizer, used largely for preparing hot 
packs, etc., an electric fan, bed screen and other ac- 
cessories. For purposes of convenience we also keep 
in this room a supply of vaccines, the bacterin treat- 
ment of many infections having been found effective. 

In this connection, we are now vaccinating the en- 
tire force of Armour & Co., including office and plant 
employes, totaling 33,000. They are being taken care 
of at the rate of 600 a day, Drs. Cheney, Marsh and 
Chaisson handling this work, which is done in a large 
room in the office building. 





We have a well-equipped operating room, where all 
minor operations are taken care of.- Major surgery 
is done at a general hospital, Dr. Jacobsen usually 
handling these cases. The operating room, besides 
containing the usual table, instrument stand, waste re- 
ceptacle, etc., has an instrument cabinet with a satis- 
factory supply of surgical instruments, a double wash- 
stand, with foot-controlled valves for the use of the 
surgeons, besides a cabinet containing drugs and medi- 
cines used in quantity. 

LABORATORY WORK VALUABLE 

The X-ray and pathological laboratories adjoin this 
room. The laboratory work is extensive, the path- 
ologist handling urinalyses, blood counts, sputum ex- 
aminations, etc. Electrically equipped incubators and 
ovens are employed here. The Standard X-ray equip- 
ment is used in cases of fractures and suspected frac- 
tures, suspected tuberculosis, etc., and has been ex- 
ceedingly valuable. We have a cabinet in which plates 
are systematically filed for reference. 

After having examined about one-third of our em- 
ployes, the predominance of bad teeth became so ap- 
parent that a dental department was established to 


X-RAY LABORATORY IN HOSPITAL. 


care for the teeth, examine them, clean them and in- 
struct the people in the close relation of good teeth to 
good health, and to make them realize that evils other 
than local pain spring from decaying teeth and an un- 
clean mouth. It is not our purpose to do operative or 
complete dentistry, but to impress upon our employes 
the need and necessity for frequent visits to their own 
dentists. 

In the emergency hospital, as elsewhere, we have in- 
terpreters, who are able to speak the several languages 
predominating among employes of foreign birth. They 
explain the doctor’s instructions, and assure under- 
standing of the latter’s suggestions. 

All of the thirteen packing plants outside of Chicago 
have emergency hospitals. Kansas City has two full- 
time physiciains on duty, East St. Louis two and Oma- 
ha, Fort Worth and St. Joseph, Mo., one each. 
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Standard Forms for Industrial Records Sought 


Value of Data Covering Sickness as Well as Accidents Pointed Out—Labor 
Conservation Demanded by Lack of Immigration from Europe After War 


By J. W. Schereschewsky, Surgeon, U. S. Public Health Service, Pittsburgh, Pa. 


[Editor’s Note: The following is a portion of the re- 
port of the Committee on Standard Forms Relating to 
the Conservation of the Health of Workers, read before 
the Health Service Section of the National Safety Council 
at its 1917 convention. Dr. Schereschewsky is president 
of the American Association of Industrial Physicians and 
Surgeons, which also is paying a great deal of attention 
at present to the matter of health records.] 


The great chain of events which has plunged us 
into the present world struggle has opened our eyes 
as never before to the necessity for the rehabilita- 
tion and co-operative mobilization of industry in 
this world war and the future civilization to which 
it will give birth. We now realize acutely that it 
is the man-power of the nation which lies behind 
all communal effort; by which life is rendered 
worth living; through which successive planes in 
advancing civilization are reached. 

No longer can we rely on the great influx of 
immigrants, as in the past, to carry on our indus- 
tries. No longer can we be prodigal, as formerly, 
of the lives and health of our workers. At this time, 
when each individual social unit has undergone 
enormous valorization, the industrial environment 
can no longer be a matter of indifference either to 
industry or to the nation. In this war of resources, 
in which the actual production must continuously 
approach the theoretical maximum, the nation must 
be assured that each individual worker is being 
employed in the most efficient way; moreover, that 
the conditions under which he is employed are such 
as to insure consistent and continuous efficiency on 
his part. That health, safety and continuous em- 
ployment are the fundamental factors in producing 
this condition is so obvious as not to require argument. 
As in all other great human enterprises, the basis 
of our power to produce such favorable conditions 
lies in knowledge. We must have some way by 
which we may estimate the effects of industrial 
environment on man-power. We must have certain 
records which all industries will agree to collect 
and transmit to central offices, either state or Fed- 
eral, so that industrial health and safety can be 
studied and improved in the same manner that 
health departments endeavor to watch over and 
improve the public health. 

CHARACTER OF RECORD 

Let us then discuss the records which will enable 
the nation to ascertain the condition of health and 
safety of individual industries. After due consider- 
ation, your committee recommends that, apart from 
accident records, the keeping of which is provided 
for by workmen’s compensation laws, the following 
records relating to the physical condition and health 
of workers would be of the highest value: 


1. Record of physical examination. 

2. Weekly reports of sickness. 

3. Weekly reports of absenteeism. 

4. Report of labor turnover. 

The value of physical examinations in industries 
as a measure of health conservation is so familiar 
to you all that it need not be entered into here. 
What is needed, however, is some minimum standard 
of the extent of such physical examinations and the 
minimum amount of data which should be recorded. 
In making up the records of such physical examina- 
tion, it is well to remember that they consist of 
two parts, both extremely valuable—one relating to 
the industrial and social history of the individual, 
the other to his actual physical condition. It is evi- 
dent that the first part of the record may readily 
be obtained by a clerk or other employe, whereas 
the data in regard to the physical condition must 
necessarily be secured by the examining physician 
himself. 

At least the following personal data should be 
collected: The sex, age, race, nativity, years in the 
United States, ability to speak English, marital con- 
dition (single, married, widowed or divorced) and 
number of children, both living and dead. Of great 
interest to those studying occupational diseases 
would be a brief notation of previous illnesses and 
injuries. 

OCCUPATIONAL HISTORY 

Next should follow a brief occupational history, 
which would give the following data: 

1. The name of the industry in which the indi- 
vidual is actually employed or seeking employment. 

2. The department in that industry to which he is 
assigned. 

3. The process in that department ‘in which he is 
engaged, the technical name being given in every 
instance. 

A brief record of the previous occupation of the 
worker, together with the times spent in such occu- 
pations, should be added to the record. This portion 
of the record will become increasingly valuable as 
the years go by, as it would form the basis of valu- 
able deductions in regard to many important indus- 
trial considerations, such as the percentage of “float- 
ing labor,” the effect of previous occupations on the 
present physical condition, the average duration of 
individual productivity. 

Naturally we should endeavor to reduce the 
physical examination, itself, to the simplest possible 
terms, without, at the same time, omitting any 
essential data. It is recommended that at least the 
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Every 
Industrial 
Hospital 
Should Have 
X-Ray 
Equipment 


Here is an apparatus of 
broad range that will han- 
dle all radiographic work. 
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If you operate an industrial hospital and 


are considering the purchase of X-Ray equipment, be sure 
to choose wisely. Get an apparatus that is not complicated 
with many attachments. Secure equipment the operation of 
which you can easily understand, and which is always ready 





nn for work. This is of paramount importance in x-ray apparatus. 
No. ) A machine that will give you perfect x-ray results is the 
Meyer No. 2 High Tension Rectifier. It is of medium size, 

Hi h especially designed for industrial use. It possesses all the features that have 
ig made Meyer Apparatus distinguished in general hospital work. This equipment 


will handle all radiographic work that arises—and do it easily and with 


Tension greatest efficiency. | | 
Rectifier | You Need Not Be a Specialist 


Besides bringing our equipment down to the bed-rock of 
utter simplicity, we assist beginners with the Meyer System of 
Personal Instruction. ‘This valuable teaching of the Meyer System of Radio- 
raphic Technique will enable you to obtain as good results as experienced 
Meyer X-Ray Ap- — ial ' 4 


radiographers. 











paratus is built in Send for Bulletin 22 which thoroughly describes this No. 2 
all sizes for all Apparatus. We are in position to give you impartial suggestions regarding 


radiographic pur- the layout of your entire x-ray work. Write us today. 


poses. Send for The Wm. Meyer Co. 


general catalog. : 
822 W. Washington Blvd., Chicago 
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following points be recorded in the physica! exami- 
nation: apparent age, height, weight, posture, chest 
and abdominal circumference, condition of teeth 
and gums, eyes, ears, the vision in all industries 
involving eye work, the condition of the heart, 
lungs and abdominal viscéra, the condition of the 
spine, articulations and extremities. Keeping the 
record is simplified by checking space for 
these observations when the findings are normal, 


each 


and noting in a column of their own, deviations 
from the normal. In this way, tabulations from 
such records are readily made. 
REPORTS OF SICKNESS 

Vital statisticians all agree that it is the amount of 

sickness and not of deaths which gives the true 
index of the degree of sanitation in a community. 
The tremendous annual economic loss due to pre- 
ventable illness in industries has been pointed out 
over and over again. There is no doubt that if 
weekly or monthly records of the morbidity causing 
loss of time among workers and the cause could be 
coliected, great differences would be revealed in the 
amount of sickness in various industrial communi- 
ties, according to whether the industrial and com- 
munity environment were favorable or the reverse. 

Your committee wishes by no means to imply that 
the sickness recorded by such means would neces- 
sarily be due to factory conditions alone; on the 
contrary, the nature of the sickness 
might indicate that defective public health con- 
ditions were the cause. 


very losses 


that illness 


from whatever cause, if preventable, represents a 


It must, however, be remembered 
net loss to industry, and consequently to the nation. 
Industries, therefore, have quite as great an interest 
in the maintenance of community sanitation as they 
have in sanitary shop conditions, for it is evident 
that it littie to the worker with 
healthful conditions in the shop if during his hours 


avails surround 
away from work he is exposed to the dangers of 
poor community environment. 

Because probably rather more than one-fourth of 
the population belongs to the industrial group, it 
is evident that the collection of morbidity statistics 
in his large part of the nation would be of inestimable 
value, not to industry alone, but to health officials 
who are emphasizing the need for the collection of 
these statistics as a prerequisite to the maintenance 
of public health, but yet constantly bewail the fact 
that such statistics are extraordinarily difficult to 
collect. 

ABSENCE MATTER OF RECORD 
industries of such statistics 


The collection by 


would create an enormous addition at once to public 
health data, besides permitting analysis of the inci- 
dence of disease, so that the morbidity due to 
occupational diseases and to defective community 
conditions may be separated and analyzed, and 
proper measure instituted for their prevention. 
The incidence of sickness among workers is al- 
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ready a matter of record in a number of industrial 
corporations, usually because of the existence of 
sickness benefit funds. Because absences are also 
a matter of record in practically all industrial estab- 
lishments, it should not be difficult to record and 
determine the cause of the absence as well. 

Your committee, therefore, recommends the gen- 
eral recording of ‘morbidity in industry. Such 
morbidity should be divided into two parts, 1. e., 
illness causing loss of time and illness not causing 
loss of time. The records of the latter should be 
kept at the works dispensary, in co-operation with 
the foremen of the various departments ; the records 
of the former, by co-operation of the time depart- 
ment and the medical department. 

The records should provide for the collection of 
the following data: 

1. Industry. 

2. Department of industry. 

3. Occupation of the sick. 

4. Nature of illness. 

5. Total time lost. 


) 
3. Average number for the period in the depart- 


~ 


ment where sick was employed. 

The percentage of absenteeism in industry, and 
by that I mean the percentage of absences of the 
average number employed, gives important infor- 
mation as to the general industrial conditions. It 
is evident that a low percentage of absenteeism 
means continuous employment with consequent 
high production—a contented and efficient personnel 
and a minimum illness. High percentages of ab- 
senteeism may be due to a high morbidity rate, 
industrial over-fatigue, unpleasant character of the 
work, abnormally high wages, excessive drinking 
and other factors. 

REFLECTS INDUSTRIAL CONDITIONS 

The percentage of absenteeism, therefore, reflects 
surprisingly the prevailing industrial conditions. It 
is, therefore, of importance both to the nation and 
to industry to reduce absenteeism to the lowest 
possible figure. This can only be possible by the 
institution of the practice of the general collection 
of these records, so that the causes for an unduly 
high rate of absenteeism may be studied and the 
proper remedies applied. Normally, under present 
industrial conditions, we may expect that approxt- 
mately five per cent of the average personnel in any 
industrial establishment will be absent. 

The record of absenteeism due to illness, com- 
bined with the record of general absenteeism, would 
give information of the very highest value, as it 
would enable one to determine: 

1. The net loss to industry, due to illness as a 
whole. 

2. The net loss due to preventable illness 

(a) From industrial conditions. 
(b) From community conditions. 

3. The net loss to industry due to voluntary ab- 

sence arising from causes other than illness. 
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Time Savers 


Just now when, dietitians and 
nurses have more duties than ever 
before, minutes count. Such helps 
in the kitchen, dining room, hospi- 
tal ward or sick room as save min- 

- utes are surely worth accepting. 

You may rely upon Jell-O 
being one of these. 

No cooking, no adding of sugar 
or other material, but everything 
ready for the finishing touch which 





LEMON JELL-O is given in a minute. 


The easiness of the “process” of making gelatinous dishes from Jell-O has been a revela- 
tion to nurses in particular. The matter of time is one of very great importance, and so is 
the matter of finishing up a fine dessert or salad in a minute or two instead of balf an hour or 


more. 


Minutes Count 


Not only do minutes count, but time spent in unnecessary “fussing” is worse than wasted, 
for it is attended with a desire to say bad words or kick something. When you have figured 
it out that time is saved by using the ready-made Jell-O for desserts and salads instead of 
“puttering” with different materials in attempts to get the same result, you will not need to be 
told that you save money too. 


Cost Savers 


For Jell-O costs only 10 cents a pack- 
age, and that includes sugar and every- 
thing. 

The 1918 Jell-O Book, just out, con- 
tains more new recipes than any has 
ever before and they are useful recipes. 
A copy of the book, beautifully illus- 
trated, will be sent to you free if you 
will send us your name and address. 


Jell-O is put up in seven pure fruit 
flavors: Strawberry, Raspberry, Lemon, 
Orange, Cherry, 


y oe 
¢ Peach, Chocolate. Ni! 
THE ons ES ae FOOD 


a package tags Weer Bridgeburs. PINEAPPLE BAVARIAN CREAM 
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“Saves HALF The 
Nurse’s Time 


Prepares Hot Packs and Stoops in a 
jiffy! Light. Fluffy. Superheated! 


“Sterilizes more articles in six hours 
than we had been doing in Two Days! Wouldn't 
be without for Double its cost.” 


The Gem—the ultra-sterilizer—has 
a dozen different uses. Prepares hot applications 
and dressings without wringing. Distills water. 
Sterilizes gauze and glass tubes. Built to handle 
blankets. 


Only $30.00 for the gas outfit. 


$40.00 for electric. The biggest sterilizer value ever 


The packs offered. 
_ ave keptinan Two Weeks Free 
inner vesse Trial. 


Write for descrip- 
tive folder. 


7% = thoroughly sterilized 
x at 215° heat: 
The Republic 


T Mfg. Co. 


“<S f 
4 ! | 1514 Prospect 
f Avenue 
w ols Cleveland, Ohio 











Complete 


Apparatus 
for the 
Treatment 
of Burns 
by means of 
Resinous 


Wax 


Preparations 








HOT-AIR 
BLOWER 


Price $17.50 








Special 

prices of 
Resinous Wax 
in quantities 
Special sheet cotton 
for covering surface 


of burn—100 sheets to 
box, $1.50 per box. 


Feick Bros. Co. 
807 Liberty Ave. 
Pittsburgh, Pa. 


Complete Equipment for First Aid and 
mergency Hospitals 


Paraffine 
Atomizer 


Price $12.00 











In making such reports of absenteeism, which 
would naturally be prepared by time departments, 
the following points should be recorded: 

1. The industry. 

2. Department of industry. 

3. The average number on the payroll for the 
period. 

4. The number of those absent. 

5. Total time absent. 

6. Percentage of time absent. 

The value of the record would be increased if the 
causes of absence, besides illness, could be recorded. 


LABOR TURNOVER 

Your committee understand “labor turnover” to 
mean the number of men who must annually be 
hired in order to keep a working force at a constant 
numerical level. The cost of “hiring and firing” is 
one of the net economic losses to industry to which 
attention has been directed over and over again. 
There is no need to support the desirability of a 
minimum labor turnover by argument. It is well 
known that an excessive labor turnover constitutes 
one of the greatest bars to industrial efficiency. 
When labor turnovers are excessive there is always 
something wrong, although in many instances the 
industry itself is not to blame. Whatever the con- 
dition at fault, both the nation and the industry are 
entitled to know it, so that by study and co-operation 
needful remedies may be applied. 

Your committee, therefore, that 
records of labor turnover be kept for the purpose of 
aiding in the improvement of industrial conditions. 
As in the case of previous records, these should be 
kept for weekly or monthly periods, should give 
the industry by name and department, the average 
number on the payroll for the period under consider- 
ation, the number entering and leaving employment 
and the percentage these form of the average num- 
ber. In this way we are enabled to separate estab- 
lishments which are expanding their departments 
and thus employing additional help from those in 
which replacements are excessive. 

Such, then, are the records the keeping of which 
by industry as a whole would give us a type of 
industrial vital statistics which if intelligently used 
as a basis for remedial measures could not fail 
enormously to improve the general efficiency of 


recommends 


industry. 





Hospitals at Munition Works 


The subcommittee on industrial diseases, poisons and 
explosives of the Council of National Defense met at 
the Hotel McAlpin in New York recently, when it 
formulated recommendations for presentation to the 
Council of National Defense. The recommendations 


provide that all munition plants shall establish hospitals 
for the care of their employes, and restaurants in which 
the workers may eat under sanitary conditions. It is 
also recommended that the work in the plants be so 
regulated that the works do not come in direct con- 
tact with nitro and amido compounds. 
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SPECIAL 
CLINICAL THERMOMETERS 


PERFECT HOSPITAL INSTRUMENTS 


Our clinical thermometers have acquired a reputation the country over, among physicians 
and hospitals, for speed and accuracy. Tested by U. S. Govt. standards, every instrument 
is certified and guaranteed. They register correctly in one minute and “shake down” eas- 
ily and quickly. PER DOZEN 
In the face of an unprecedented demand by the U. S. Govt. and the Red $'730 
Cross, we are still offering our clinical thermometers at prices considerably ree 


MIMGEr CHE: MIAPKCE.. oo cccc-cesc.c0cc.s0c0e- Peat cee ceetaaaiar etasens tate te ya te ade cau anacspacetasnsahce.cebeacsJeslaeed PER GROSS 


Special rectal thermometers, with pear-shaped bulb—Per dozen, $8.00; per $84.00 
gross, $90.00. 


Hospital name etched on instruments on orders of 1 gross or more. 




















So certain are we of the unfailing satisfaction that our clinical thermometers will give that 
we agree to replace any instrument found unsatisfactory in any way. 


WOODS HOSPITAL SUPPLY, Inc. 


MANUFACTURERS’ AGENTS 
180 N. MARKET ST., CHICAGO 


GET OUR PRICE ON “TAX FREE” ALCOHOL 
















Complete Kitchen and Lunch Room Equipment 


We specialize in the 
complete or partial 
equipping of Hospital 
Kitchens or Lunch 
Rooms for Industrial 
Establishments. We 
ean furnish individual 
articles or we can make 
the complete installa- 
tion, covering every 
item required to oper- 
ate successfully a kitch- 
en or lunch room of the 
——— ; most up-to-date type. If 
you are phils a ) Kitten or east room, whether large or small, whether entirely new equipment is wanted, or 
only a few improvements, let us figure with you. Wecan give you what you want at minimum cost and can save 
you time. We invite correspondence which will be given prompt and careful attention. 


NOTE: Weare the largest Hotel and Restaurant supply house in the country. We outfit these establishments complete. Because of this fact we 
are in a position to supply a large part of the equipment and furnishings required by General Hospitals and Welfare Departments in Industrial 
Establishments. Our line includes China, Glassware, Silverware, Furniture, Refrigerators, Carpets, Rugs, Institution Furniture and Bedding, 
Surgeons’, Internes’, Nurses’ and Patients’ Clothing, Kitchen and Bake Shop Equipment and Utensils, Laundry Equipment, Ice Crushers and 
Tools, Ice ‘Cream Makers’ Supplies, Water Coolers, Rest and Recreation Room Furnishings, Office Furnishings and Supplies, Wash Room Equip- 
ment, Janitors’ Supplies and many other lines. 





QF WRITE FOR CATALOG 


f, QUALITY 
VAL 


St aceeRT PICK Company fff 


208-220 West Randolph Street, Chicago, Illinois 


NOTE: When you write or call please mention that you saw our advertisement in Hospital Management. 
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Industrial Fixtures 
with Niedecken Mixer 





Niedecken In- 
dustrial 


Shower $9300 


The Niedecken Mixer is 


pronounced by experts as being the most perfect 


Factory Wash Sink with 
Niedecken Mixer 
Control 


device on the market 
Note! We can furnish the Niedecken Mixer so 
that it can be supplied direct with steam 


Hoffmann & Billings Mfg. Co. 
Milwaukee, U. S. A. 
WRITE FOR BULLETIN H M-15X 














FIRM- 
FLEXIBLE 


can be molded 


EXCELSIOR 


UNIVERSAL WIRE GAUZE SPLINT by fingers 


The Excelsior Splint marks a notable improvement in modern surgery 


It has received its most gruelling test in war service Many hospitals are 
now using it with splendid results for acute swelling, fractures, etc. 
Always fits snug and retains its shape. Easily and quickly molded by 
hand to fit any part of the body. Affords complete protection, and im- 
mobility to the part to which it is applied. 
The it in stock. Write to us for literature 


Wright Wire Company 


Worcester, Mass. 
New York Philadelphia Chicago 


best. dealers have 


Branches: Boston San Francisco 


Full stock carried by the following dealers: 


Massachusetts—Moore & Company, Inc., Worcester. 
Pennsylvania—Charles Lentz & Sons, 31 South 17th St., Philadelphia. 
lllinois—Sharp & Smith, 155-157 N. Michigan Boulevard, Chicago. 
Minnesota—Standard Medical Supply Co., 1006 W. Lake St., Minneapolis. 
Michigan—The J. F. Hartz Co., 103-105 Broadway, Detroit, Mich. 
Nebraska—The W. G. Cleveland Company, 1410-12 Harney St., Omaha. 
Ontario—The J. F. Hartz Co., Ltd., 24-26 Hayter St., Toronto. 
Texas—Kirby Instrument Company, 1817 Main St., Dallas. 
California—Wright Wire Company, 111 Townsend St., San Francisco. 
Oregon—Woodward, Clarke & Company, Portland. 

Washington—W. C. Newton, Spokane. 











Nurse in Book Bindery 


Accidents and Illnesses Promptly Cared 
lor in Hospital and Rest Room of Plant 


By Mrs. Jane C. Williams, Employment Manager, 
Plimpton Press, Norwood, Mass. 


The management of the Plimpton Press, realizing 
that a large part of the workers’ lives is spent within 
the factory, endeavors to make the surroundings ac- 
ceptable. The workrooms are high, and there is no 
crowding of workers; in fact, more space is allowed 
to each person than usually is found in offices or class- 
This fact of ample room, especially around 
each machine, accounts in large measure, we believe, 
for the low percentage of accidents. 

The workrooms are well supplied with windows 
and these furnish proper light and ventilation. The 
entire lighting system, both natural and artificial, has 
been studied by experts, and workbenches and ma- 
chines are so arranged that no eyestrain can result to 
the workers. 

The nature of the work is clean and there is an ample 
force constantly at work to keep the factory clean. 
This effort meets with much approbation on the part 
of the people, who readily complain of any omission. 
The lighting, ventilation, and cleaning are a part of 
the responsibility of the factory nurse. 

A trained nurse is in charge of the hospital, includ- 
ing an office, a rest room, and a surgical room, lo- 
cated in the central part of the factory. Here all 
The accidents 


rooms. 


accidents and illnesses are cared for. 
consist chiefly of minor cuts and bruises, and since 
these are given proper care at once, the danger from 
infection is minimized and very little time is lost to 
the worker because of accident hazards. The book- 
binding industry, owing to its use of heavy machinery, 
is not as a whole free from maiming injuries. The 
low percentage of such injuries which we have ex- 
perienced in the last eight years we believe is due to 
the following causes: Proper lighting, ample work 
space, guarded machinery, care in selection of opera- 
tors, and freedom from hurry. 

In addition to the first-aid service, the nurse per- 
forms much preventive and educational work in the 
plant and social service in the community. The per- 
sonal contact resulting from the various activities of 
the service department has made it possible to get in 
touch with home conditions. The visiting of homes 
was brought about gradually and at first only by the 
expressed wish of the individual. Now such visits are 
welcomed and the nurse visits all who are away from 
work more than one day. 

The results of the work of the nurse can not be 
overestimated. She has greater opportunities for close 
relations with workers than has any other person. 
When her vision is broad, she brings about sympathy 
between the employer and employe. 
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“Worthington Quality” Line 





“John Hopkins’’ Hospital Special Princeton Model K-10 The “Solid Comfort’? No. 9940-A 

No. 321-B Extra strong bicycle wheels. Tires The body is full floated on ellip- 

Pall-bearing bievec'e wheels. One- 1% cushion rubber or 1% pneumatic. tical springs. Semi-swivel front 

inch cushion. Rubber tires. All metal Patented adjustable levers, foot boards wheels. The’ easiest-riding and 

running gear frames. Patented adjust- or treadles, and seat adjustable to any easiest-operated push chair made. 
able foot boards. position or reach, 


Chairs For Invalids—Machines For Cripples 


The most complete and up-to-date line in the world. Ask for Catalog No. 20 


The Colson Company, Elyria, Ohio, U. S. A. 








For Every Emergency Station 


There is a CASTLE Sterilizer for every first-aid or industrial hos- 
pital, as well as complete equipment for general hospitais. Every need 
and service can be supplied. Many new designs have been added. 


“CASTLE-ROCHESTER” 
STERILIZERS 


Everything from a small instrument sterilizer to an elaborate outfit for taking care of tie 
requirements of the biggest institution. We are specialists in equipping hospitals with ster- 







ilizing apparatus. Tell us your needs and we will recommend the right kind of equipment. 


Write for Prices 







Send for complete illustrated catalog de- No. 410 
scribing full line. Get our quotations. If 10%x5x3 
your dealer cannot supply you with No. 413 
CASTLE eauipment write to us for imme- 13x5x2% 
diate attention. No. 416 






16x6x3% 





Wilmot Castle Co. 


804 St. Paul St., Rochester, N. Y. 


Makers of the Largest Line of 
Sterilizers for Hospitals, Phy- 
sicians, Dentists and Labora- 
tories. 















“‘Castie-Rochester”’ 
Electric Sterilizer 

















that Ko-Loc Coffee Liquid 
is absolutely harmless to 
the most delicate patient, 
because chemical analysis 
shows but a trace of Caf- 
feine. 

Yet the taste, aroma and color of delicious Ko-Loc 
are exactly similar to Caffeine—Poisoned Coffee! 


Dietitians Find 


KO-LOC Invaluable 


not only as a time, labor and money-saver when used 
as a beverage, but as a most delightful flavor for 
Puddings, Ice Cream, etc. Costs less than Coffee. 


Order a gallon of Ko-Loc today—try it a week— 
if it fails to please send it back—no cost to you. 
$3.10 a gallon. F. O. B. Laboratories, Ford City, Pa. 


Write for booklet 


KO-LOC LABORATORIES 


Jenkins Arcade, Pittsburgh.Pa. 





Regulate the Light 
Sun and Ventilation 


The admirable adjustable features of the Draper Shade 
permit you to fasten it firmly at any height on the window. 

: By its simple 
regulation you 
can keep out the 
sun while letting 
in the light, or 
you can let in 
the sun to any 
degree desired. 


The 
DRAPER 


Cotton Duck 
Adjustable 


WINDOW 
SHADE 


— durable, sim- 
ple and practical. 
All hospitals 
should have it. 
Many styles. All 
methods of ad- 
justment. A trial 
of one will make 
you equip all 
windows. 


TAT 
LUTHER O} 
DRAPER 


SHADE CO. 
; Spiceland, Ind. 
Write today for detailed information and prices. 
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Choosing a Welfare Worker 


Health, Balance, Courage, Patience and 
Tact Are a Few of the Requirements 


By Elizabeth A. Hyde 


[Editor’s Note: The following is from an article on 
“Social Betterment Work Among Employes’ Families,” 
published in the January, 1918, Monthly Review of the 
United States Bureau of Labor Statistics, of which Mr. 
Royal Meeker is commissioner. ] 

The character of the person charged with such wel- 
fare work as requires family visiting or other intimacy 
is of utmost importance. Health, balance, courage, 
patience, sympathy and infinite tact are essential. The 
wisdom of the worker’s having a time and place on 
which no one may intrude, and occasional leave of ab- 
sence for refreshing and stimulating contact with other 
social workers and with the outside world, is un- 
doubted. There may be great harm in work done 
half-heartedly or in a haphazard way; consequently it 
is of first concern that the workers keep fit. 

The experienced welfare worker or nurse may be 
intrusted with a small relief fund not too closely scru- 
tinized, and frequently may be consulted with advan- 
tage regarding proposed dismissals or other harsh 
measures. Where the labor turnover is considerable, 
she may, by her census of families, keep the manage- 
ment informed on many things of significance. Even 
when supported largely by outside agencies, such as 
a church mission, the worker should co-operate as 
closely as receives response with the management of 
the industry. 

A tactful visitor to the homes may, through her 
knowledge of wages and income, suggest a wiser ex- 
penditure, more careful housekeeping, or—conversely 
—the retention in school of a child of legal working 
age, or the return to home work of an employed 
mother. She may interest the families in co-operative 
buying; stores conducted under this system exist in 
several of the industrial communities reported and 
co-operative buying of one or more articles of large 
consumption is practiced in many others. 

Work of great value is being done in teaching the 
nursing of the sick, the care of babies, the wholesome 
preparation of food, the economical making and repair 
of clothing, the cleaning and ventilating of the home. 
The first and second named are universal needs, while 
ignorance of good cooking is especially prevalent 
among certain classes. According to the schedules, 
sewing is more generally taught than is cooking, per- 
haps because the latter requires a more elaborate 
equipment and frequently forms part of the public- 
school work. A wider use of the sewing machine 
should be encouraged as more practical than handwork 
after the rudiments have been acquired, and young 
people can thus be interested in making simple cloth- 


ing. 














HOSPITAI. MANAGEMENT 37 


ELEctRIC 
Disn WasHERs 


If germs were as big as rabbits— 


If germs were as big as rabbits, absolute cleanliness and 
sterilization would be unnecessary. 








But because they are only visible through the most powerful 
microscopes—that is why germs are so dangerous. 


They are like an ever-present, unseen foe—ready to strike 
without the slightest warning. 


Hospitals and sanatoria of all kinds realize the danger of in- 
fection even through the medium of dishes, glasses, knives 
and forks. 


That is why hundreds of institutions wash all of their dishes 
in Crescent Dish Washers. 


The Crescent not only washes all of their dishes absolutely 
clean, but it also facilitates sterilization to a high degree. 


That is why the Crescent is used and endorsed by Mount 
Sinai Hospital, in Cleveland; Wills Hospital, in Philadelphia ; 
Morris County (N. J.) Tuberculosis Hospital and hundreds ot 
others. 


Send for our illustrated booklet. It has an interesting message for 
you. 


BROMLEY-MERSELES MFG. CO., Inc. 1 i2f titocestnr ic NO Ore raNKS 
NO WET, SLOPPY FLOORS—NO _ DIS- 


215 West Superior St. CHICAGO AGREEABLE ODORS. 

















DON’T WASTE 
YOUR MEAT! 


Do away with hand slicing and install the American Slicing 
Machine. You thén will have uniform slices of even thick- 
ness. 


You can slice any kind of boneless meats—hot or cold. 


You can cut to the very end of the meat—and utilize every 
particle. 














30% to 50% More Slices American Slicing Machine Co., 


Chicago, III. 

to the Pound Gentlemen:—Please mail us catalog 

and give particulars about your cash 
Let us tell you how you can do it. Send the coupon discount and easy terms. 

for full particulars—and we will tell you how you 

can cut down your meat costs. Niiee . 


American Slicing Machine Co. 


- Address 
209 South State Street, Chicago 
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Safety and Reduced 
Post-Operative Expense 


The call to war has reduced the nursing 
staffs of many hospitals to below normal. 
Quick recovery and discharge of patients is 
vitally important as a means of reducing post- 
operative expense. 


S. S. White 


Nitrous Oxid and Oxygen 
Surgical Equipment 


helps solve the problem. <Xqually efficient 

for minor operations or for prolonged sur- | 
gical anesthesia—with less shock, less mor-. 

tality, quicker recovery and discharge. 

S. S. White Nitrous-Oxid-Oxygen Equip- 
ment possesses several features which appeal 
to the anesthetist. Fully described and illus- 
trated in Catalog “R,” mailed free on request. 


S. S. White Nitrous-Oxid, and Oxygen, manufac- | 
tured at our Staten Island Factory by the most ap- 
proved methods, are.always reliable. For sale at any 
Surgical Supply House. 


THE S. S. WHITE DENTAL MFG. CO. 


“Since 1844 the Standard’’ 


PHILADELPHIA 




















SN NYANS SV STI 


Reapy TO WEAR, 


Colored Uniform$ fiom? 2. 35 
White Uniforms fiom ata 


fom 15 
fom AD 


Gufs, fat to Bibs 
urgical Gowns at 
Medonte Prices~ 


ALSO 


MADE To ORDER 


Send for Catalog A I 
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Cutlery Trade is Studied 


Hazard to Health of Workers, Due to 


Dust and Gases, Analyzed in Survey 


Dangers to the health of workers in the cutlery in- 
dustry, due to mineral and animal dusts, fumes and 
gases, and to faulty illumination, have been studied by 
the State Board of Labor and Industries of Massa- 


chusetts. A relatively high mortality from tubercu- 


losis is attributed largely to these conditions. 

The conclusions reached regarding the dust hazard, 
following a survey of the methods of manufacture, 
are as follows: 

A dust hazard exists in those rooms or departments 
where dry grinding and polishing are done. Mechanical 
exhaust has been provided in all of the factories investi- 
gated, decreasing the dust hazard to a marked degree, but 
will permit of great improvement. 

All dry grinding and polishing wheels should be care- 
fully hooded and connected with an adequate blower sys- 
tem. The hoods should be so designed and placed as to 
catch the dust as it is thrown from the wheels, and imme- 
diately guide it into the branch pipe opening. 

Hand holes should be made into the main suction pipes 
at frequent intervals along their length to permit of fre- 
quent cleaning. Systematic cleaning and overhauling of 
the exhaust systems should be practiced. 

The operatives should be educated to properly use at 
all times the dust-elimination devices installed for their 
protection, and to realize the hazard to their health result- 
ing in their failure to follow these precautions. 

The education of the employers as to the hazards to which 
grinders and polishers are subjected, and the necessity of 
improving the present exhaust installations, are essential. 


“Speeding Up” Causes Accidents. 


According to claim investigators of the Ohio State 
Industrial Commission, speeding up of industrial ac- 
tivities on account of the war has caused a higher 
death and injury rate in Ohio. Death awards alone 
aggregated $42,197 in a recent week, more than any 
previous week in the commission’s history. Compen- 
sation was granted for seventeen deaths. 





Ruling on Compensation. 

Compensation for full period of recovery from 
fractured leg was allowed by Industrial Commission 
of Oklahoma, denying plea of imsurer that work- 
man’s convalescence was protracted by a chronic dis- 
ease. Commisssion ruled that where it is established 
that injury aggravates a diseased condition, compensa- 
tion will be granted. 





Dr. McCurdy in Active Service. 


Dr. Royal B. Dobbins is acting chief surgeon of the 
Youngstown, O., Sheet & Tube Company, during 
the absence of Dr. Sydney J. McCurdy in war service. 
Dr. McCurdy, who was commissioned a captain in the 
Medical Section of the Officers’ Reserve Corps, is 
now at Camp Mills, serving as adjutant of Base Hos- 
pital Unit No. 31, which was organized in Youngs- 
town. 





Removes Its Offices 


The general offices of the Bromley-Merseles M fg. 
Company have been removed from 1328 Broadway, 
New York, to 215 West Superior street, Chicago. 
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STANLEY 
LAUNDRY 
SUPPLIES 


for 


HOSPITALS 
nd 


INSTITUTIONS 


UR “Service” is Nation- 

wide—for over sixty years 
we have served the Laundry 
Departments of Leading Hos- 
pitals and Institutions. 


Stanley Prices. Buying from us 
is a money-saving proposition for 
the Hospital. We have both the 
plant, capital and purchasing 
power to sell quality supplies at 
lowest prices. 


Stanley Quality. No order ever 
leaves our plant unless it is 100 
percent perfect. No shipments 
are made unless we know they 
are the best that can be sold for 
the price. Buy from Stanley and 
get quality first. 


Stanley Deliveries. On the major- 
ity of goods, orders received in the 
morning are filled and shipped the 
same day—an important service for 
Hospitals. We always carry full 
stocks, which means getting your 
Supplies when you want them. 
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O Hospital or Institution can afford 
to place an order for Laundry Sup- 
plies without first securing Stanley 

prices. A postal, telephone call or wire 
will show the Stanley power for purchasing 
and selling high-grade Laundry Supplies at 
lower than market prices. Not only do we buy 
and sell at unusually low prices, but as manu- 
facturers of Soaps, Soap Powders, Cleansers, 
etc., we are daily showing the Purchasing De- 
partment a big percentage saved on every 


dollar. 


ALL AMERICAN Made ee — awe 
LAUNDRY BLUE fives equal results with 

ore-the-war imported Blue. Guaranteed for 
strength, yet sells at a price that makes it the most 
economical Blue a Hospital can use. Returns 
blood-stained or acid-stained linen white and 


fresh-looking, and has no equal for general Hos- 
pital use. 


All American Laundry Blue, $6.00 Ib. 
STANLEY In BUTTONS we carry a large 


stock of all styles for immediate 
delivery, including Buttons for 


BUTTONS 
AND PINS Nurses’ Aprons, Operating 
oats,etc. Get our prices. 


Stanley PINS are especially adapted for Hospital 
use. Durable and will stand hardest wear. 
Stanley Helmet Safety Pins are heavy and have a 
very long spring, withstanding severe strains. 


FLEXINE Get Stanley prices on starch. 
ST ARCH Flexine is guaranteed absolutely 


pure and takes the place of any 
combination. Although full strength, it will 


Stanley Service. We give orders\ | not harm the most delicate fabrics. 


and inquiries from Hospitals prompt ¥ 
and intelligent attention, interpret 
your orders carefully, and look out 
that no mistakes occur. Reap the 
advantages of Stanley Service—it is 
devised to meet the special and ex- 
acting needs of Hospitals and Insti- 
tutions. 












Send all inquiries to 


Stanley 


Laundry Supply Co. 


628 West 30th Street 
NEW YORK 












—— 


Selling agents for J. B. Ford’s Wyandotte Yellow Hoop 
Soda. Also manufacturers of Soaps, Soap Powder and 
Cleansers. 

















It is a wonderfully durable material— 
better than wood or metal. And in the 
long run it is always cheaper. 


Whoever buys hospital 
supplies will find it 
economical and highly 
satisfactory. 


“Fibrotta” will not 
swell, warp, leak or 
rust. It has a hard, 
smooth surface, imper- 
vious to moisture. It lasts for years. 





Chamber @ 


Two of our articles made of “Fibrotta” 
are illustrated. The “Star” 
pail has for years been the 

standard of pail excel- 

lence. 


The “Fibrotta” Cham- 
ber is light and strong. 
The rim will not split 
or chip, leaving sharp 
edges. 


Why not write for our 
latest catalog today? 
Your letter will be an- 
swered promptly. 


& HAYES 
EADQUARTERS 
New York City 





The “Star” Pail 


CORDLEY 


OLER 
8 Leonard Street 
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Seek Work for Disabled 


Pennsylvania Begins Study of Industrial Oppor- 
tunities for Reconstructed Wounded Soldiers 


In view of the efforts of the Government along 
the line of reconstruction of wounded soldiers and 
sailors, it is of prime importance that industrial op- 
portunities for these men be studied and made avail- 
able. The Department of Labor and Industry of 
Pennsylvania, through Lew R. Palmer, acting com- 
missioner, has undertaken work along this line, and 
has sent an appeal to manufacturers in that state 
asking that information be supplied regarding the 
work now being done by men who are physically 
handicapped. 

In his letter Mr. Palmer says: 


One inevitable effect of the war will be the disabling 
of officers and enlisted men of our armed forces by either 
wounds or disease. 

It is the purpose of our Government to establish a num- 
ber of hospitals in which the reconstruction of disabled 
soldiers, sailors and marines will be accomplished so far 
as is possible, and where artificial appliances will be 
fitted to these cripples. 

When these men are physically able to return to the 
ranks of industry, it is absolutely essential that they be 
given suitable employment. 

Experience has shown that many occupations in varied 
industries are now filled in a thoroughly competent man- 
ner by individuals who have had the misfortune to be 
handicapped as a result of either injury or disease. 

In order that the State of Pennsylvania may co-operate 
and be of maximum service to the Federal Government, 
it is requested that you answer, as a patriotic duty, to 
the best of your knowledge, all questions on the accom- 
panying questionnaries, and mail them to the Bureau of 
Employment, Department of Labor and Industry, Harris- 
burg, Pa. 


On the questionnaire the employer is asked to in- 
dicate the number of handicapped men he will be in 
a position to make use of. These positions are classi- 
fied according to the disability, the type of work or 
machine operation and the number of available po- 
sitions. The disabilities indicated cover such mat- 
ters as loss of fingers, hands, arms, feet, legs, etc. ; 
stiffness of fingers, wrist joints, elbow joints, shoul- 
der joints, knee joints, etc. ; blindness, deafness, loss 
of speech, repulsive facial disfigurements and 
hernia. 

Another section of the questionnaire is devoted to 
indicating the number of positions at present filled 
by crippled employes. The information sought in 
this connection is classified under the following 
headings: nature of disability, sex, when disabled, 
present age, previous occupation, degree of success, 
present weekly wage, education previous to injury, 
education or special training for present occupation, 
what artificial appliance is used, and nature of work 
done. 


Children’s Hospital in France 
A report from France announces that the American 
Red Cross has opened a children’s dispensary in a 


| garage which is now the American Children’s Hos- 


pital. 
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Don’t Waste Labor! 


Make Your Ice Cream 
by Power 


At small cost you can manufacture ice cream, sherbets, 
frozen custards and other appetizing dishes with the 


Cherry Power Freezer. No labor required. You can 
save considerable expense. You can have all the ice cream 
you want. 


All Sizes—See Catalog 


———————— 
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Great Food 
Saver 


Saves $50 to $200 per month on Meat Bills. New 
Meat, Food and Vegetable Chopper which cuts the 
Meat, Vegetables and Food fine, without mashing or 
tearing them. 


Saves the juice and all nutritive qualities of the food. 
Saves 200% to 600% of time and labor. 


Makes the finest Sausage Meat out of your tough and 
cheaper cuts of meat. 
Utilizes left-over meat 
and foods by converting 
them into hash, cro- 
quettes, salads, hamburg 
steak, veal loaf; vege- 
tables for soup. 


This machine will pay 
for itself in a_ few 
months. No _ kitchen 





Making ice cream by hand is time-wasting and expensive. complete without it. 


Hospitals should use Power Freezers. Cherry Freezers 
are built in all sizes to suit your exact requirements. Send 
for free catalog and see for yourself. 


J. G. Cherry Company 


Cedar Rapids, Iowa 


Write for catalogue and 
prices. 


John E. Smith’s Sons Co. 


Buffa!o, N. Y. 




















A Washer 
That Pays Its Way 


With labor scarce and high priced—with 
materials soaring to unheard of levels, the Cas- 
cade Washer is a most profitable war time in- 
vestment. 


} 1,4 sal 
eel S| 


= CRCWMATT CHICAGO MEW YOR ome] 


With it one operator can wash from two to 
four times as many clothes than with an or- 
dinary Washer—and quicker. 


The scientific construction of the Cascade 
makes possible not only the use of less water 
and power in washing, but far less soap, bleach 
and soda are needed. 


It pays its way. 


The cost of this Washer speedily comes back in operating economies. 


You can verify these claims by your own investigation. 


May we send you the evidence? 


The American Laundry Machinery Company 


New York Chicago San Francisco 


CANADIAN FACTORY: The Canadian Laundry Machinery Company, Ltd., Toronto 


Cincinnati 
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“THE IRON WITH 
SELF CONTROL” 


Phantom View Showing Interior of Iron 


A Turn of the Key Does It 


It works automatically, delivering exactly 
the heat you need, no matter how heavy or 
how light your ironing. Any temperature be- 
tween 300 and 600 degrees F. can be main- 
tained. 

It Saves Current 


Because when the desired temperature is 
reached the iron itself automatically shuts off 
the current. It gives an even flow of heat to 
all parts of the ironing surface, and will not 
burn out. 


It Saves Time 
Because the irons can be heated before the 
ironers arrive, morning or noon. 


Especially Suitable for Hospital Use 


Sold Exclusively by 


The Fry Brothers Co., Dept. H 


105-115 E. Canal Street 
CINCINNATI, O. 


Everything for the Laundry Department— 
Soap—Starch—Soda—Supplies. 


WABBWBWAAARARBRARABARABARABRARBBRRBBRRBRREBEREESE 


THE FRY BROS. CO., Dept. H, 
Cincinnati, Ohio. 
Please ship at once— 
7 lb. Automatic Electric Irons @ $7.00 each. 
9 lb. Automatic Electric Irons @ $8.50 each. 


Voltage Current 








Administration of a Military Hospital 
(Continued from Page 15) 

The equipment of the hospital kitchens is furnished 
by the supply officer on requisition. The mess of- 
ficer does all of his own buying of provisions, going 
into the local market for most of them, but getting 
some of his supplies from the Quartermaster’s De- 
partment. He maintains a central store-room, 
where staple goods are carried in quantity, together 
with store-rooms at all of the various kitchens, 
where supplies for current needs are taken care of. 

There are no less than six separate messes at the 
base hospital, and each of these has its own kitchen 
and dining-room, with all that this means in the 
way of equipment and supplies. There is the main 
or general mess, in which are fed convalescent pa- 
tients and such members of the medical detachment 
as are actually on duty in the hospital. 

Then there is the officers’ mess—a very attractive 
and home-like atmosphere being in evidence here— 
where officers on duty in the hospital are fed. Next 
is the nurses’ mess, with a separate mess for nurses 
on duty in isolation wards. Patients in these wards 
also have their own mess. The sixth mess is for 
men of the medical detachment who are employed 
otherwise than on duty in the hospital proper. 
These include chauffeurs, ambulance orderlies, car- 
penters and other men used in maintenance work. 

There is little or no difference in the character 
of the food served at these messes. The officers’ 
and nurses’ messes are possibly served a little better, 
but the quality of the food throughout the hospital 
is high. 

EQUIPMENT OF KITCHENS 

The kitchens are well equipped. In the main 
kitchen, providing the general mess, mechanical 
refrigeration is used, and a number of mechanical 
devices have been installed, such as a Crescent dish- 
washing machine, American potato parer, etc. 

Patients who are unable to use the general mess 
are served through the diet kitchen, which is in 
charge of Miss Helen A. Aldrich, an expert dieti- 
tian, who has had experience in general hospital 
work. She has under her two cooks, enlisted men. 
Each ward sends a list of its diets, including regu- 
lar and special, to the adjutant, who o.k.’s it and 
sends it to the dietitian. 

The food is placed in carts equipped with hot 
water pans, and is transferred from these to steam 
tables located in the wards. The distance from the 
diet kitchen to the various wards is considerable, 
as the buildings cover a lot of ground, and hence 
the problem of keeping the food warm is no small 
one; however, the results secured under this plan 
have been good. The nurses on the wards arrange 
the trays and serve the patients. 

Laundry service is one thing that the hospital 
does not handle itself. Arrangements were made 
with a Rockford company to provide 24-hour serv- 
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Prevent Waste of Foods 
Mr. Hoover says Hospitals can help win the 


war by preventing waste of foods and using left 
overs. 


C SANITARY 
REFRIGERATORS 


prevent waste and spoilage and keep foods fresh, 
delicious and free from taint. 


They are used in the best Hospitals and Insti- 
tutions and wherever perfect refrigeration is de- 
manded. 


Sned for These Catalogs 


No. 51 for Hospitals and Institutions. 
No. 93 for Residences. 


McCRAY REFRIGERATOR CO. 
867 Lake Street KENDALLVILLE, INDIANA 
Agencies in All Principal Cities 
























120,000 Copies 
Printed 


PRACTICAL 
NURSING 
by 


Anna Caroline Maxwell 
Supt. of Presbyterian 

















Hospital _ 
School of Nursing, 
and 
Third Edition Amy Elizabeth Pope 
Re-written and Enlarged e 
ILLUSTRATED Instructor in the 


Presbyterian Hospital 
School of Nursing 


Cr., 8 mo, 873 pages 
$2.00 Net 
Postage additional 


THE SCHOOL NURSE 


A survey of the Duties and Responsibilities of the 
Nurse in the Maintenance of Health and Physical 
Perfection and the Prevention of Disease Among 
School Children. 


by 
Lina Rogers Struthers, R. N. 
Graduate of Hospital for Sick Children, Toronto, 
Can.; Post Graduate of Royal Victoria Hospital, 
Montreal, Can.; Supt. of School of Nurses, New 
York City, 1902-1908, etc. 
With 24 Illustrations 
Price, $1.75 net. Postage additional. 
Adopted by the Board of Education, Chicago, Iil. 
Educational Department 


G. P. PUTNAM’S SONS 
2 WEST 45th ST... NEW YORK CITY 














Our Doctor 


Friends 
Suggested this Bran Food 





They found clear bran too un- 
inviting. People would rarely 
continue. 


They regard ground bran as ineffi- 
cient. They wanted bran flakes. 


So we took a famous wheat dainty 
—Pettijohn’s—and made a bran food 
of it. Now these flavory flakes hide 25 
per cent unground bran. 


When we announced it, thousands of 
physicians wrote us for samples of it. 
And now people are serving about a 
million dishes weekly, largely by doc- 
tors’ advice. 


We believe that Pettijohn’s Flakes 
and Pettijohn’s Flour will solve the 
bran-food problem to your satisfaction. 


Pettijohns 


Rolled Wheat with Bran Flakes 


Soft, flavory wheat rolled into luscious 
flakes, hiding 25 per cent of unground bran. 
A famous breakfast dainty. 

Pettijohn’s Flour is 75 per cent fine patent 
flour mixed with 25 per cent tender bran 
flakes. To be used like Graham flour in 
any recipe; but better, because the bran is 
unground. 


The Quaker Oats @mpany 


Chicago 





(1755) 
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Food Economy 
In War Time 


Teaching it by 


New Colored Food Charts 


They are simple in conception and arrange- 
ment, bold and convincing in appearance. 

Six large charts, each 42 x 33 inches, boldly 
colored, and showing diagrammatically the 
proximate principles contained in some typical 
articles of food. 





THE “AL” FOOD-VALUE OAGRAMS. Nae 


® PROXIMATE. PRINCIPLES OF ae 


aes 
i ane 


sinerad Matters ---/ al Crarches & Sugars 
wow FE row HD) 





WEAT end ENERGY-GIVING 








— 





CHART No. AF5 
Every Nurse Training School 
should have these charts and our 
other charts on Anatomy, Physi- 
ology, Health, and Hygiene. 


All Ready for 
Immediate Delivery 


Check items that interest you, 
cut out coupon, and mail. 


[_] 6 Food Charts. 
[_] 6 Health and Hygiene Charts. 
[_] 8 Anatomy and Physiology Charts. 
[_] 28 Models on Anatomy. 
H. M. 2-18 
Sf ae Ge C) 1) SEL EES eet a ve Seine ed eee maee Bea tne PE hs 
PROUD IO Scoot 


Town and State... 


Siiieesecttiiaiales ——— 
PUBLISHERS 


460 East Ohio Street Chicago 








ice, and all of the linens and wearing apparel are 
turned over to it. The clothes, not only from the 
contagious wards but others as well, are disinfected 
before being sent to the laundry, a big American 
disinfector being used for this purpose. 


TELEPHONE EXCHANGE AND POSTOFFICE 

The hospital has its own telephone exchange, 
with forty-two stations, all of the wards, officers’ 
living quarters and administration offices being con- 
nected in this way. Every call to a patient must 
pass through the adjutant’s office first, in order that 
the men may not be needlessly disturbed. 

There is also a hospital postoffice, which has 
quarters in the same room with the telephone ex- 
change. The mail is assembled by wards, the 
names of patients and number of ward being fur- 
nished by the registrar’s office. Ward orderlies call 
for and distribute this mail. 

In common with other base hospitals, that at 
Camp Grant is laid: out:on the pavilion plan, one- 
story frame buildings being connected with miles 
of covered corridors. The latter have occasionally been 
used for overflow purposes, temporary partitions 
being put up, stoves installed, and beds and other 
equipment converting them into practical wards for 
convalescents. At present, however, the hospital 
has a capacity of 1,290 beds, and on February 5 the 
number of patients in the hospital was 803, so that 
it is probable that the present facilities will prove 
adequate, as the maximum number of men is now 
in camp. 

The graphic chart in the office of Maj. Michie 
shows that the number of patients increased in di- 
rect proportion to the increase in the number of 
men in camp. However, there has been a decline 
recently, and in view of the fact that contagious 
diseases seem to be well in hand, the hospital popu- 
lation is due to drop off in the next few months. 

“This is a real hospital,” said Adjutant Elliott, 
who accompanied the writer on an inspection tour, 
and kindly explained all of the details of base hospi- 
tal organization and management. “We are not 
playing here, but are doing good, honest work. We 
want civilian hospital people, as well as the public, 
to realize that we are here for business, and that 
we are in earnest about it. We have the equipment, 
the personnel and the methods, and there is no rea- 
son why the hospital should not do just as good 
work as it is possible to accomplish anywhere.” 

And, from all indications, it is doing it. 





Hospital for Crippled Children 


Ohio is planning a state hospital for crippled chil- 
dren, and at a recent conference between orthopedists 
and the hospital commission it was decided that the 
hospital should start with a limited number of pa- 
tients, and broaden slowly. After operation patients 
are to -be retained for education to fit them for use- 
ful work thereafter. 
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Make Your Kitchen Sanitary 


The Army of vermin which is now about to 
incubate and go over the top will begin its 
annual spring attack upon your kitchen with 
the coming warm weather—SO BEWARE 
AND PREPARE. 


Do away with that dangerous roach 
powder nuisance in your kitchen. 








Your worn out kitchen, pantry or bakery 
floors can be made vermin proof, sanitary and 
fire-proof at a minimum expense and with 
practically no inconvenience by covering it 
with ASBESTONE as though it were a sheet 
of hard rubber from wall to wall. 


Any cement finisher or plasterer can lay 
ASBESTONE. Ask your local contractor to 
communicate with us for particulars. 





A Sanitary Kitchen Floor. 
Secure our price by sending us the sizes of space 


you contemplate covering and samples with price 
and full information will be supplied free. 


F. R. Muller & Co. 


839 Madison St., Waukegan, IIl. 





The Floor That's Laid 
With a Guaraniee 








CLEAN 


UP! 


100% CLEAN 
Start NOW with Samoline. It’s the thorough 


HOW TO 
BUY LINENS 


The matron of a big hospital once told us that her plan 
in buying supplies was to buy just as she would for a 
big family. A pretty good way, too. 


That way of buying makes you consider quality and 
economy. 


BAKER LINENS 
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We like to have people buy that way because we also 
consider quality and economy in Baker Linens. 


The finest materials are made into the finished product 
by the most skillful operatives the country affords. 
Baker Linens have a finish that is soft and fine and deli- 
cate, yet strong and lasting under the hardest conditions. 


They stand the wear of the hospital, which at best is 
severe, and return from repeated launderings as good as 
new. 


There are reasons for Faker Linen Quality and Economy. 
When you want good linens, come to the “House of 
Baker Linens.” Come or write today. 


H. W. BAKER LINEN CO. 


41 Worth St., New York City 


453 Washington St. 
Boston, Mass, 


752 So. Los Angeles St. 
Los Angeles, Calif. 








cleaner for flat painted walls, white enamel, porce- 
lain, hardwood floors, bfass, nickel, kitchen utensils 
and everything about the hospital. 

Samoline is absolutely sanitary. 

Samoline is economical to use. 


SPECIAL OFFER 


The regular price of Samoline is $2.00 per gallon. 


To hospitals who order direct from this advertisement—THIS 
MONTH—we will ship a dozen gallons for the 
price of $15.00 f. o. b. Chicago. 





BBB aa 
a 


This is a tremendous saving. 2 a 

, F @ e¢ Samoline 
Samoline is guaranteed. No charge if not Pe Corp, 136 W e 
satisfactory. « St., Chicago. 


eo As per your special of- 

2 fer, please ship us one 
al (1) dozen gallons of SAM- 
@ OLINE CLEANER, at $15.00 


USE THE COUPON. 


bd a 
The Samoline Corp. +” ,,2%,4,°,.», suena} tor 
136 W. Lake St. o satisfied. 
a 
Chicago P NOM ONG AP iiccdcteSercoccncer 
- Doe ccleabuncda tush vacce¥es 








46 














HOSPITAL MANAGEMENT 


Quaker 
Oats 


Extra-Grade Oat Flakes 















































Only 10 Lbs. 


From a Bushel 


We get but ten pounds of 
Quaker Oats from a bushel of 
choice oats. That is because we 
use queen grains only — just the 
big, plump, flavory oats. 


Yet a 12-cent package contains 
2260 calories of food. That is 
five cents per 1000 calories. 


Eggs cost 44.7 cents per 1000 
calories, round steak costs 45.6, 
white bread 8.5 cents. 


So Quaker Oats, despite its qual- 
ity, is a marvel of © 
economy. Each $1 
spent for it saves $3 
or $4 as compared 
with the average 
mixed diet. 


It is also supreme 
as a flavory dainty 
to foster the love of 
oats. 


The Quaker Qats @mpary 


Chicago 
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Housing Problem Serious 


Commission to Assist in Providing Shelter 
for Munition Workers Urged on Government 


The appointment of the Housing Administrator to 
hold, with reference to the war-time housing problem, 
the same position as Hoover holds with reference to 
food conservation, is recommended to President Wil- 
son by the National Housing Association. 

Appropriation of Government funds to house mu- 
nition workers is also urged as a war-time necessity. 


The Committee on War-time Housing of the Na- 


tional Housing Association has made an exhaustive 
investigation of housing conditions and its report is 


interesting. It includes the following: 


At the present time there is a serious dearth of housing 
accommodations for workers in war industries—in some 
sections amounting to a housing famine. This is con- 
fined to no one section of the country, but is found more 
especially in the industrial centers of the Eastern states 
and the Middle West. 

We would urge therefore: 

The establishment of a Housing Administration of the 
Federal Government. 

The immediate appointment of a Housing Administrator 
to have direct charge of the housing of the workers in 
the war industries ot the country. 

That legislation be obtained from Congress empowering 
the President to lend Government money upon proper 
security to employers of labor and to other agencies for 
the housing of workers in industries producing goods in 
the opinion of the President necessary for the successful 
conduct of the war, and to build houses, for sale or rent, 
buy and condemn land and take all necessary steps for 
the development of communities in which workers in 
such industries are to live. 








POSITIONS AND HELP WANTED 


POSITIONS — Locations, Positions, Practice, etc., for 
Nurses, Doctors, Dentists, etc., in ALL states. Nurses and 
doctors furnished, also attendants, companions, institution em- 
ployees (male or female). Drug stores and drug employees 
—all states. F. V. Kniest, R. P. Bee Building, Omaha, Nebr. 
Estab. 1904. 


Wanted—Position as hospital superintendent, location in 
South or West preferred. Am a graduate male nurse, with 
seven years’ experience in hospital and private nursing. Am 
32 years of age and married. Best of references. J. E. 
Adams, 786 Madison avenue, Memphis, Tenn. 


\Wanted—Position as industrial surgeon, either full or 
part-time service, in either New Jersey or New York, but 
near New York City. Three years’ experience as examin- 
ing physician in charge of the emergency hospital of a 
large manufacturing company. Age 25, married, good ref- 
erences. Address F. B. B., care HosprraL MANAGEMENT. 


Graduate male nurse open for position. Twelve years’ in- 
dustrial welfare work this country and Europe. Competent 
to handle co-operative buying and edit factory magazine. 
Less than $2,400 not considered. Address Industrial Nurse, 
Care HospirAaL MANAGEMENT. 


Wanted—A position as superintendent of nurses or 
assistant superintendent. Five years’ experience in teaching 
nurses. Former high school teacher. Registered. Best of 
references. Address E. A. M., 259 West Center Street, 


Akron, O. 


Wanted—Assistant Superintendent—single man _ pre- 
ferred. While it is necessary that he should be a graduate 
of medicine, it is important that he should have executive 
ability; address in own handwriting; giving school; mar- 
ried or single; age; experience; references; salary, etc.; 
would like photograph, Arthur B. Ancker, Superintendent 
City and County Hospital, St. Paul, Minn. 
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Save the Seventh 
Baby 


The baby is not a germ. 








This Baby Incubator is elec- 
trically heated and automatically 
controlled. 





20@-0-0-0-6-6-0-6-6-66666666466464464+4++4A4 


Insures constant temperature for 
the body and plenty of oxygen for 
the lungs. 


26666666 -6-6-6-6-6666666646666666i46+4, 


Ask your dealer or write direct for 
Bulletin No. B-110. 


Chiragn Surgical and 
Elertriral Company 


Manufacturers 
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C.S.&E.CO. 
No. 40 BABY INCUBATOR 318 W. Superior St., CHICAGO, ILL. ° 
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Do You Keep Proper Records? | Grand Rapids Hospital 


BEDDING 





a SS 


CATALOG—No, 4 












| HOsPiray STANDARD CHARTS ) 


USED BY THe 
LEADING HOSPITALS IN AME ICA 






A comprehensive line of bedding that will ap- 
peal to all hospitals seeking in-built durability, 
practical long-time service, down-right comfort 
and marked economy. 

Specializing for years to produce bedding for a 
most fastidious clientele, we have been able to add 
many refinements that make our bedding especially 
desirable for institutional use. Small and large 
hospital needs can be supplied at quality, and price 
advantages. Superintendents will find it worth- 
while to write for an estimate of their require- 
ments. 





Send for complete catalog illustrating de- 
tails of construction and other points of in- 
terest about our hospital bedding. WRITE 
US TODAY. 


BALTIMORE, mp, 





Grand Rapids Bedding Company 


The Above Cataiog, Containing tha Correct Forms for Proper Grand Rapids, Michi 
Hospital Recording, Mailed Free to Any Hospital on Request sans a 
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The Automatic Individual Butter Cutter | Save 
Cuts tub or any other torm of butter 
into clean, uniform patties, ready to Your 
serve. 26, 34, 35, 45, 48, 60, 64 or 78 
pieces to the pound can be obtained with Butter 


this machine. 


Sells at a rea- 






scription, chart 
of sizes and 
prices. 


Write today. 


GLIDDEN MFG. CO. 


Beverly, Mass. 








and Ice Breaker 


Has 4%, 6 or 10 gallon ice 
cream capacity. Also built in 
other sizes to suit your needs. 
The Ice Breaker is a feature 
of this machine, Operated by 
motor; sanitary, rapid, depend- 
able. Saves ice and time. 


Write for 
complete line. 








catalog showing 


MF. E. WHITNEY CO 


65 B. Sudbury St. 
BOSTON ote MASS. 


A Combination Ice Cream Freezer 
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POSTGRADUATE COURSE IN OBSTETRIC 
NURSING 


The Chicago Lying-In Hospital offers a four months’ 
postgraduate course in obstetric nursing to graduates of 
accredited training schools connected with general hospi- 
tals, giving not less than two years” training. 

The course comprises practical and didactic work in the 
hospital and practical work in the out department con- 
nected with it. On the satisfactory completion of the 
service a certificate is given the nurse. Board, room and 
laundry are furnished and an allowance of $10 per month 
to cover incidental expense. 

Affiliations with accredited training schools are desired 
as follows: A four months’ course to be given to pupils 
of accredited training schools associated with general hos- 
pitals:. Only pupils who have completed their surgical 
training can be accepted. Pupil nurses receive board, 
room and laundry and an allowance of $5 per month. Ad- 
dress Chicago Lying-In Hospital, 426 East 51st Street, 
Chicago, III. 
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History Chart Holders 
Direct from the factory. 

We are the largest manufacturers of 
Chart Holders in the United States and 
oe j our experience and quantity output en- 
fe) ables us to give you the VEKY BEST 
product at ROCK BOTTOM prices. 

We make Holders any size desired and 
choice of several styles. 

Special styles made to order to suit new 
requirements. 

It will PAY YOU to deal direct with 
the factory. 

We also manufacture CARD HOLDEKS 
of aluminum or white enameled steel in 
all sizes. Also white enameled portable 
FLOOR LAMPS. 

SPECIAL NOTICE: We are now ready 
to make prompt shipments of S(REW 
COMPRESSOR CLAMPS for Murphy 
Drip. We offer an improved pattern of 
clamp and the price is RIGHT 

Inquiries solicited. We can give hun- 
dreds of hospitals as reference. 


The C. Spiro Mfg. Co, 
NewYork City 














68-72 E. 131st Street, 











We have the largest offering of 


assortment. 


pital use. 


service, filling all orders promptly. 


Shall we mail you our catalog? 


388 Second 
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Next time you are in need of Supplies for your Hospital or Labor- 
atory, it will be of advantage for you to look into 
what Thorner Bros. haye to offer 


SWEDISH ENAMELWARE 


and can make immediate deliveries as we carry an extensive stock and a large 


Also a complete line of Standard Aseptic Hospital Furniture. 
Glassware, Trays, Notions and other specialties for General and Industrial Hos- 


All our Merchandise is of the highest quality, and we give our clients excellent 


Let Thorner Bros. look after your institution’s needs. 


THORNER BROS. 





Pu 


IMPORTERS AND MANUFACTURERS 
HOSPITAL SUPPLIES AND EQUIPMENT 
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